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In 2021-2022, the Eastern Ontario Training Board (EQTB] released a plan for
workforce development in the United Counties of Stormont, Dundas and
Clangarry (5DG) and Prescott and Russell United Counties (PR} covering the
period of 2022 to 2025, The three-vear evidence-based plan focused on;

= Re-bui gding the local economy through the availaity of a resiient arnd

ckilled labour force

= Re-engaging with workers as they return to the workforce and students as

they prepare for the future

= He-igniting the local economy via actions and strategies outlined in ou

LA r I wmrar e o . s . Dl IV F 2.t
Worktorce Development Action Plan 2022-20025

This report provides the second of three annual updates. In the past year,
ECTE togethar with community partners agreed that the pronties first
identified in 2012 and confirmed in 2021 no longer fully reflected current
economic and workforce development challenges and opportunities. On
Movernber 29, 2023, 27 local stakeholders representing employers, amployer
associations, economic development officers, educators, and employment
service providers came together to confirm the following four new areas of
focus for workforce developrnent planning and to discuss collaborative actions
Lo address these priortes

Identify immediate and future skills in demand and promoa

training to upskill job seekers and existing workers.

tiract, integrate and retain marg nalized and barriered Qroups in

.'ﬁ\.'\.
O 2 the warklorce including immigrants, you'th, pedaple with

disabilities, etc

Identify and promote immediate and longer-term occupations in

demand

Assist empioyars 1o atiract, retain and promote l.'KI!-.Tir'I{«.]
WOrHers.
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The Statistics Canada Census 2020
identified that the population in 504G
increased 1.0% and the population in PR
increased 7% between 2006 and 2021
During the same time perlod, the
population in Ontario grew by 58% and in
Canada by 52%. The median age of 47,6 in
S0G and £4.8 in PR is older than the 416
rmedian age in Ontario angd Canada,

While the total population age 15 and alder
increased by 1135 in 5DG, the number of
people age 25 to 54 decreased by 1410,
This i concerning as  this  age
demographic comprises  the greatest
percentage of the labour force, In PR, the
population age 15 and older increased by
L350 with only a small increase of 495
peaple age 35 1o 54,

The indigenous population gresw in bath
SDG and PR between 2016 and 2021 as did
the racialized populaticn,

Irmrigrants  and
attracted to both SDG and PR between
F00& and 202, More than 75% of the T25
immigrants settling in S30 during that
time and B6% of the 515 Immigrants
settling in PR were in the important age
demographic 25 1o 54, Integrating these
individuals  inte the labour force is
important to addressing labour market

MW COHIMIETS Ware

demandg

Migration into the region betwesn 2006
and 2021 continwes to increase, There was
a net in-migration of 4335 people into
S0 and 6,398 into FR during this fl'.."c"."-yf.'.'!."
period.

The number of people in the labour force
without a secondary  school  diploma
decreased in 500 and PR between 2016
and 2021 while the number
secondary school diploma and no post-
secondany increased

wWith a

The number of people in the labour force with a
college orf uwniversity credential increased in both
S0G and PR in the past five years, The number with
an apprenticeship credential decreased in both S0G
and PR between 2016 and 2021, However, at 7.7% of
the population in S0DC and B1% in PR as of 2021, the
percent of The population age 15 and alder with This
designation continues to be greater than the rest of
the population where 5% has an apprenticeship
credential.

A comparison of the one-year period betwesn
October 2022 and October 2023 shows that the
number receiving Regular Employment Insurance
bBenefits was stable in 5DG, The greatest increase
was in males age 15 to 29 with 30 more males in this
demncgraphic in receipt of benefits in 2023, In PR
there were 50 more males and 30 more females age
20 o 54 collecting benefits wn October 2023 as
compared to Cctober 2022 an increase of 45.5% and
333% respectively




Labour Market Demand

Campanng the number of businesses
currently operating by sector in 506G and
PR DMsinets with the nurmber operating in
2020 contributes to our understanding of
how the pandemic impacied the local
economy. There are 526 more businesses
currently aperating n 5D0G than in Juneg
2020 with the greatest increases taking
place i the Professional, scentilic,
technical services; Construction; Health
care and social assistance; Sdministrative
support, waste management and
rermsEchation SOTVICERS and =10 &[T
Administration sectors. & large increase in
the Real Estate and leasing sector can be
attributed to self-employed individuals
with no employees. The Accommodation
and food services; Other services and Arts,
entertalnment and recreation  Sectors
continue to recover post-pandemic.

The economic recovery in PR is wery
sirnilar 1o S0DG. With an additional &03
businesses operating in the area with the
greatest increases taking place in the
Professional, scientific and technical
services Construction; Health care and
sacial assistance; Administrative support,
wasle managerment and rermediation
services and FPublic administration sectors
while decreases are observed i the
Accommodation and food services, Other
SERVICES ard  AFS,  entertamment  and
recreation sectors. There has also been a
significant decresse in the number of
businesses operating in the Agriculture,
forestry, lishung and hunting sector in PR

Both SOG and PR have a significant
number of new businesses not et
classified, This can be a positive indicatar
of innowation and future growth.

Examining the percentage of businesses
operating  wathin all  sectars  aof the
economy by employes  size  range
idistribution) highlights the iImportance of
entrepreneurship in S0G and PR

Mare than 68% of the 10,202 BUSINeSSes SRerating in
505G and V0% of the 9209 businesses in PR are
aperated by indwiduals  with  ne  employees
Businesses employing fewer than four people
comiprise B4% al all businesses in SDG and B7% of
enterprises in PR,




Labour Market Demand

Changes in the distribution of the labour force by
incdustry and oocupation can also be analyzed using The
Statistics Canada Census 2021 and the Statistics Canada
Congus 2006, Despite the administration of the 202
Census while pandemic restrictions were in effect, levels
of employment were redatively stabie in S0 and PR
batween 2006 and 2021. The greatest gains took place in
the Health Care armd Social Assistanced and Pubhe
Administration sectors. Compared to Ontario, there is a
greater conceniration ol ermpkoyment in the Sgriculowne
and Public Administration sectors. A smaller percentage
arg employved in the Finance and Infsurance: Real Estate
and Leasing; and Professicnal, Scientific and Technical
SEMICES SECTOrs Cocupationally, a greater percentage af
peoplke in 50DC and PR are employed in ccoupations in the
Trades, Lranspor arvd @gquiprment operalor SoDupalteens
compared to Ontarie and fewer in Matural and applied
SCHNoESs Decupations

EMSI Arnahyst uses various Statistics Canada data saurcos
to project industry and occupation growth. Between 2024
ard 202900 SDG, they anficipate the greatest job Creation
to take place in the Health Care and Social Assistance;
Accammoadation and Faod Sendaces amnd Tianspartalion
and Warehousing sectors. By 2029 the greatest
emplayrment Conoeniration n 500 15 progecied o be in
Agriculture Manufacturing, Betail Trade, and
Transportalion and Warghousing

The greatest projecied j[ob creation in Prescoti-Russel
betwean 2024 and 2029 is anticipated in Public
Adrmnistiation and Health Care and Sotibl AsSistancs,
Employment concentration in 2029 in PR is projected to
be n Agricultune; Manulactunng. Construction; REetail
Trade; Other Services and Public Administration,

EmEi Analyst projects more than 100 jobs to be created in
SO0 by 2029 i the Tollowing ocoupatlions: Nurses aides,
orderlies and patient asscciates [MOC 33102); Registered
nurses and registersd peychiatne nurses (NOC 31300)
Food counter attendants and kitchen helpers [MOC
25000, and Transport truck drivers [WOD 73300) Thay
project mcre than 100 jobs created in Prescott-Russeall by
2020 far Social palicy resgarchers and program officers
[MOC 41403) and Registered nurses and registered
paychiatne nurses (NOC 31301)




Employment Ontario Data

Emplayrmaent Qntang  Jdata pravided
annually to EOTE  highlighted that
Asqited Employment SerAces program
uzage was stable in 2022-202F as
compargd 1o 2021-2022 while falling 15% in
PR. In Eastern Ontario, 9% mone people
utiized the senace 0 e Rast year
compared to H021-2022 In Cntario, client
WSRGE Incrensid &%,

Ten percent more people wused Unasssied
Employment Services in 500 while usage
i PR decreased 8% between 2021-2022
and 2023, In Eastern Ontario participation
N unassisted sendaces increased by 23%
and by 12% in Ontario.

The number of newcomers in 5006
utifizing Assisied Seraces almost Tripled in
from 36 to 136 with
Eranned prafessionals
increasing from 45 in 2021-2022 to 120 in
thie past year

the last year

Internatiana by

Participation In Literacy and Basic SKills
was also stable over the past year. There
veede BT feswner learners in SIDG and 4 fewer
learners in PR S-irnilarl:,-_ participation in
the program increased by 3% in both
Eastern Ontario and Ontario.

With the exception of the Youth Job
Canneclion pragram in SO0, participatgn
in programs administered by Employment
Sorvices decreased bebwean 2021-20207
and 2032- 2023,

The number of new Apprenticeship
regigtrations in SDC decreased shightly
from B73 to 848 [-3%) while the number of
active apprentices decreased sigmificanthy
from 3,468 to 2442 [-530%}

The number of new Apprenticeship
registrations in PR ncreased from 157 o
8o (19%) while the number
apprentices

of active

Was redatively crable

increasing by 5 ta 163 [1%).

Comparison of program actnity in 2022-2023 with
2009-2020, the last pre-pandemic wyear, highlighted
that, for tha most Bart, particisation in FI'!'IITHII:-},-‘ITI-!"H"I!

Ontariec  programs  has  decreased since the
pandemic, The exceplions Wwerk INCreases 1N new
learners in LBS in PR, carry-over learners in LBS in
50, apprenticeship activity In general  and
participation in the Canada Ontario Job Grant

pragram in 500G

Employrnent Ontans Semnice providers
with

expressed
the sudden decrease of active
apprentices n 506G and Turther explanation
requested. Literacy and Basic 5kills providers
pointed out that apprentices often do nat reach

conCeErn

T T

completion because of a lack of literacy skills
Providers are triying o catch apprentices belfore they
fail and will be inviting stakeholders including the
urians o a forum to explone how they can help,

The secand. af three annwdl updates 1o the three-
year Action Plan 2022-2025, itemizes short, medium
ard |I:,':Ir"|g-[-|."l"r"|'| ACTHMS MDA I.JI"II:'JII"r'-.‘.'.':l:,'.




Background

Early in 2032, the Eastern Ontario Training Board (EQTE| released a three-year evidence-

— based plan for warkforce development in the United Counties of Stormont, Dundas and

| Clengarry |50G] and Prescott and Russell United Counties (PR). This 2024 report is the
M, i . spcand of three annual updataes

in the past wear, the Eastern Ontang Training Board together with community partners
agreed that the priorities first dentified In 2002 and confirmed In 2021 no longer fully
| | refiected currgnt ecanamic and warktarce doeveloprmant challenges and Spporiumities, O
o o Movember 29, 2023, 27 local stakeholders representing employers, employer associations,
T o coonomic development officers, educators, and employment service providers came
together to confirmn the following four new areas of focus for workforce developrment and
to discuss collaborative actions to address 1hese priofities

s Identify immediate and future skills in demand and promote

training to upskill job seekers and existing workers,

attract, inte grate and recan marginalized and barriered O MOUEES 1N
O 2 the worktforce Inc -,||_||'*:-_: immigrants, youth, people with disabilities,
afr

ldentify and promaote immediate and longer-ter

demand.

Assist employers to attract, retain and promote existing
WOrkers.

Along wath the resulting Action Plan for workforce development, This update provedes an

analysis of various indicators of labour market demand and labour market supply as well
2% a surmmary of Input proviged By multiple stakeholders including employers, Soonormid

developers, educators and employment service providers.



LABOUR MARKET
SUPPLY

TR

Statistics Canada Census 2021 population data provides an overview of changes that have taken place in the
United Counties of Stormont, Dundas and Glengarry (SD0)] and Prescott and Russell United Counties [PR) awer
the past five years. As noted in our 2022 Z-year Action Plan, the population of S0DG increased by 1.0% fram 13,448
im 2016 to N4637 in 2021 The median age in 500 s 476 In Prescott-Russell the population increased by T1% from

89333 in 2016 to 95632 in 2021, The median age is 458, Duning the same five-year period, the population of
Ontario grew by 58% and in Canada at 5.2%. The median age in both the province and Canada is 416

Population Croups in Stormont, ... 1, B and C provide a further examination of the

Dundas and Glengarry and  populations of SDG and PR by gender, age group,
Prescott-Russell racialized and indigenous populations and newcomers,

Table 1A: Age Characteristics of the SDC and PR populations

United Counties of Stormont, Dundas and Glengarry

26 202 Chaiige
Age
Croups  Total M+ Women+  Total Mens Womaen+ Total (LT Womens
15+ Pop. 23070 45405 47615 D 205 5, 295 &7 0 L1235 Baly 295
15-24 12 430 640 6020 [ R 5. T&D 5205 [-1. 390 b .
2554 25 E05 175 20530 IE RS B ETD FO 05
L1 L0025 10 BED 21,068 &4, 875 Z1LET0 2% 20 ZOE0 LE10 2165
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Prescott and Russell United Counties

ﬂl:::ﬂ Total Men+ Woman+  Total Men+ Women+  Total Mens Womens
15+ Pop., T2ET0 35,745 36,525 77620 38,410 39,210 5,350 2,665 2685
15-24 9,810 £,990 4815 09,0055 &T35 4370 [-715] [-255) [-445]
25:54 345,685 7,070 17,610 35,180 17,345 17840 %95 275 230
55+ 2770 13,680 14,090 33350 }6,.335 17,000 5 580 2 GES 2000

While the population of iIndividuals age 15 and alder 10 500 has increased by (ust over 1,100 people [1.2%) beiween
2006 and 2021, the population of people age 25 to 54 has decreased by maore than 1400, This is concerning as this
age demographics camprises the graatest percentage of the labour force, The papulation of individuals age 15
and elder increased by more than 5300 between 2016 and 2021 in Prescott-Russell (7.4%) with a slight increase of
A% in the numiber of people age 25 10 54, Both SDG and PR expernenced a decraase in the population age 15 10

24 between 2016 and 2021 with population increases largely driven by people age 55 and older.

Table 1B: Changes in the Indigenous and Racialized populations in SDC and PR

Population 2016 2021 Change
Croups Tatal M+ Women+ Total Mo+ Waoamen+ Total e Wormens

United Counties of Stormoant, Dundas and Glengarry
Indigenous 5 SHL0) 1555 HOag S 0E0 1,800 L9075 LU L
Raclalized 2690 1295 [ 490 2210 2,125 1,800 975 H25
Prescott and Russell United Counties
Ind'*.-r'ﬂ:u; 2 M5 LO25 1,148 2RO 1,450 1,740 1,065 45 [
Raclalized 1.865 BTS 990 3430 1650 17RO 1,565 TTS T

Indigenous population growth indigendus populatsan growth

6%

49%

between 2016-2021 In 2DG

Racialized population growth
bertween 2016-2021 in SDG

67%

034%

between 2018-2021in PR

Racialized population growth
batwean 2018-2021in PR
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Table 1C: Changes in newcomer population in SDG and PR

Ilewneg tabie ralighnis the incregase ang pace ol mvrnigrants arm
™
' 5

United Counties of Stormont, Dundas and Glengamy

TOTAL i 2016 2017 2018 2019 2020 2021

GROUPS 2021

15to 24 ZBS i u] 0 0 15 a0 10 0
25 to 56 a5 &0 =14} 1z 180 2 25
55 4+ a0 E 0 [ 3 25 0 ]

& PN E &0

Total - Age

Prescott and Russell United Counties

AGE 2016-
GCROUPS TOTAL 2021 2016 2017 2018 20019 2020 20

15 to 26 60 FA ] 0 g 103 B ]
25 to 54 2470 fada d 5 5 35 5 2t
] (] O o

ES+ £ 505

Total - Age & (g8 ar Ty

More than 75% of the 725 immigrants
seltireg i S0G - betwesn 2006 and 2021
were in the imporiant workfiorce age
divmeqry dga 25 1o 54,

Maore than 86% of 515 newcamers o PR
between 2016 and 20271 were In the
G damaogragh e

thesae individuals into the
i ferce Is impartant (o sddressing
labrour marke! demand pressures.
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Hig ration Table 2 uses residents’ annual tax returns to track migration in and out of
Characteristics the region,

Table 2 - Migration in and out of SDG and Prescott-Russell

United Counties of Stormont, Dundas and Clengarry = 2006 to 2020

Age Range Taotal In-Migration Total Out-Migration Met Migration
Otal? 3941 2486 14495
18 1o 24 19044 2,295 |35
25 to 44 6,800 45930 LI70
&5 10 Bh £, 331 el v 1,709
&5 + 1987 1,575 %2
TOTAL 18543 14,008 4335

Prescott and Russell United Counties - 2016 te 2021

Age Range Total In-Migration Total Out-Migration Met Migration
0ta17 4904 1,029 1,875
1Bt 24 1,793 2485 (-E72)

25 U0 &5 8564 SH06 2,758

45t0 65 5143 5,550 1,547
65 + 2563 1,673 B20

TOTAL 22967 16,569 6,398

Z4. This is typica

area for post-sacond

=2 age 18 to
uth leave the
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Educational Tables 34 and B highlight the change in educational attainment in SDG and
Attainment PR in the five-year pariod between 2016 and 2021,

Table 3A: Educational attainment - 2021 compared to 2016 - SDG

Tatal Labour Force - Taotal Labour Force -
021 016
Lovel of Education Mumber B Mumber Fh Change l:l'l:ﬁl'llﬂl

Mo cartificate, diploma or degres T ass b A0 8a0 L A ]| [ P
Secondary school diplorma or egquivalent 30,985 32.9% 29220 FL4% 765 E.0%
Apprenticeship or Trades certificate/diploma 7500 T 8285 8 5% [-9E5
College/CEGER or ather non-university

A : iy e 1 -
degree or diploma 14505 26,05 12,700 PRl BOS5 B0
Total University certificate, degree or o g ’ .

2510 T4 1985 129 1565 13.1%

deplarmna

_nf peaple with
dgn [y

certifigdte decraased !
S85Mring thig's year time
peod, .
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Educational
Attainment

Lo Ean L

Table 3B: Educational attainment - 2021 compared to 2016 - PR

Total Labour Force - Total Labour Force -
20 1016
Lavel of Education M b=pr W Number b Change o Change

Mo certificate, diplorma or degree 13,080 i s T 2300 19.7%
Secondary school diploma or equivalent 2R EA0 0a% 1 0o, 1235 C.o
Apprenticeship or Trades certificaps’dipboma 6375 B.13 6,570 0 1%
Caollege/CEGEP or athar non-unnwversiy 19,755 26 G 17365 2 % 2350 3.5%
degrae or diploma
Total University certificate, degree o 14 820 T 76K T 3155 26 B

diploma

Az in SDG, the number of ingividuals with no certificate or
diplama has decreased in Prescotl-Russall batween 2021
and 2076 while the numbar with a sacondary school
diploma enly has increased during the same time perfod,

Like SDG, the numbear with an Appranticaship ar Trades
cerfificale decreased in this five-year perod. Howawver, al
7.7% of the total labour force in S0G and 8.1% in PR in 2021,
the percentage of the total labour force with an
Apprenticeship designation is significantly more than in
Ontario where 5% has an apprenticeship cartificate or
diplarma.

A greater percentage of the total labour force has a college
certificate or diploma in 50G and PR than in Ontarle where
ang in five has this cregential. Just over 32% of the fotal
labour force in Ontario has a university certificate, dipfoma
ar degree.
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Labour Force Status: Table 4 highlights the annual unemployment rates in Eastern
Eastern Ontario Ontario

Table & Annual unemployment rates in Eastern Ontario

Geography 2008 2020 202 2022 2023
Cittavwea Ecanomic Region &, B% TA% B3% £ 5% o, 5
Critawa Census Metropolitan Area 49% T a 1% 4.2% 5, 0%
Cntario 55 O Ew B 1% EEN 57

Table 5 cormnpares the number of people collecting Regular

Employrment Insurance benafits in Octabar 2003 with Qetober

Labour Force Status: 2022, In 500G, the number collecting regular benefits was

Stormont, Dundas, Glengarry and relatively stable. The greatest increase occurred in males age 15

Prescott-Russell {o 29, Thirmy more males were collecting regular benefits in
Cctober 2025 than in Qotober 2022,

Table 5: Decrease in number collecting Regular Employment insurance - October
2022 and October 2023

oifference Recipients - Difference Reciplents -
Ol 2022 et 2023 Males Famake

Males Females Males Femalos Humber b Humbor Yo

United Counties of Stermont, Dundas and Glengarry

Age 1520 ] Le] 10 ] 144 20 L7s ] r gl o} %%
Age 30-54 2% 154 L10 160 20 10L5% e &7
Age 55-64 L] B0 10 T o . Ok

Age 15-20 =[] &) O &0 10 I25% u] L Lk
Age 30-54 LLL%] S0 TR 20 50 43.5% 30 33.53%:
Age 55-64 70 S0 T &0 o .0
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One of the first measures that provides some insight into the impact of the pandemic on the region’s econamy is
Canada Business Counts data, released by Siatistics Canada semi-annually. Tables &4 and B compares the
number of businesses cperating in 530G and PR as of June 2023 with the number operating in June 2020 shortly
after the initial pandemic restrictions began in March 2020, It must be noted that some changes in the numbers
af businesses operating in each sector may be caused by changes in the assignment of postal codes within
Census Divisions by Statistics Canada.

Table 6A: Change in Number of Businesses June 2020-June 2023 - SDG

Sactor Buslnruq;ﬂaﬂs Jum &u:‘lﬁaﬂas Péﬁ,';; Eﬁ::;;
2020 Jun I0ES

Agriculture, Forestng, Fishing, Hunting 1,383 1374 1
Mering, Ol and Gas Extraction, Cuanmyirg i} 7 | L
Ligsities o | Fa? o 0
Constrection Oa% 10k &1 B3
Manufacturing 238 245 5 e
Wholesale Trade 237 240 3 13%
Ravas Trade 757 TG 12 1%
Transpartation and Warehousing 17 &70 a3 T2T%
Ievtoematicn and Cultural Sendces 535 B0 i
Finance and Insurancs Ald 384 3 2
Feal Estate and Leasing 1720 1999 T o2
Professional, Scipntific and Technical Sernices S i | 72 10O
Management of Companies and Enterprises (3 G4 2
Admen. SUppOrL, Waste Mngiml., Remediaion 253 37 Fda L&
Ecfucatssnal Sendced 52 52 il oo
Health and Social assistancs . 538 57 10.8%
Arts, Entartainmment and Becraation 131 125 =
Accommadation and Food Seraces 326 305
Caher Serdces T3 708 3
Pubdic adminktration 15 27 12 BO.F
Businessas not classified by indwstry G9H 1574 76 105
Total 9,Ta0 10,302 562 5.8%
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There are 562 more Dusinesses operating in
SDG than before the COVMID-1S pandermic
with the greatest increases taking place in
tha Professional, Scentific, Technical
Services, Construclion, Health Care and
Social Assistance; Administrative Support,
Waste Managerment and Remediation
Sorvices ard Public Administralion sectors
The large indreass in the Real Estate and
Leasing sector can be attrbuted to self
employed individuals wath no employess
The Accommodation and Food Services,
Other Services and Arts, Entertaimmant and
Recreation 5eclons continue 1o recover post
pandernic

The post=-pandemic economec recovery in
PR s very sirmilar to 500, With an additional
03 businesses operating in the area, the
greatest  increases ook place in the
Professional. Scentiic, Technical Sarvices,
Construction: Health Care and Social
Acgistance; Adminisirative Suppost, Waste
Management and Remediation Services
arnd PubBlic Adminstration sectaors while
decraases ar ohearved ir the
Accaommodation and Food Services, Other
Services  and  Arts, Entertainment  and
Recreation sectors. There has also bean a
significant decrease in the number of
businasses apérating in the Agrculiure,
Farestry, Fishing and Hunting sector

Both SDG and PR have a sigmificant number
of new businesses not vl classified. This

can be a positive indicater of innovation and
future growth

0 Additional businesses in
S50G since Covid-19

562 "

o Additional businesses in
PR since Covid-19

403 pandemic

Large imcraase n Real Esfate and Leasing
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Table 6B: Change in Number of Businesses June 2020-June 2023 - SDG

Sactor

Agriculiure, Forestry, Fiskhing, Mumting
tining, Oil and Gas Extraction, Quarrying
Litilities

Construction

b Er UTECTU NG

Whaletale Trade

Botail Trade

Transportation and Warehaousing
nforrmaton and Culiural Sepaces

Fenance and Insurance

Feal Estate and Leasing

Professional, Sclentific and Technical Services
Managermnenl of Cormpanies and Enterprises
admin. Support, Waste Mngmit, Remediation
Educational Sorvices

Health and Soceal assistance

Arts, Entermaimment and Recréation
Accomemodation and Food Services

QT Services

Public Adrmenistratson

Businesses nob classifed By indusiny

Total

Mo ol
Businesses
Jueny 2020

53
7

i
1551
177
¥
245
203
58
13
1555
=
549
B8

228

Mo af
Businesoes
Jun 2023

908

no
181
&l

752
9,209

Absolute
Change

=)
il

34

w0

Pl

10

Percent
Changs

1555
153%
5
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Canada Business Counts data i also a useful tool to better
understand the composition af the re 18 esanamy by looking

distribution.

Table 7A: Distribution of Businesses by Sector and Employee Size Range - SDG

Industries Hoemployees. SCELD,  Gmpityest  AdSempioyess smmiovess

Mo b Ho. 9e Mo, ¥ Mo k] Mo, Ok
Agriculiure, Forestry, Fishdng. Humting 1105 805 196 14.5 T3 5.3 L] .0 o 0.0
Minsng, Ol and Gas Extraction, Quarmyang 2 28.6 2 256 3 &2 0 oo o T ]
Utilities 23 a3 2 69 & LY a Qo o oo
Construction LET £5% 255 257 s 2g rl 02 i o
tdanufacturing & CT | 55 Ba o L0004 8 5.3 1 0
Wialezake Trade o 458 G2 258 G 283 i 0o o oo
Hetail Trade 07 059 156 203 200 200 & [ih 2! [ Ol
Transgoriation and Warenouwsing Al [ 93 ¥ Bl .= L] ] | Lk
nformation and Cultural Senices 35 583 o 167 15 1500 0 Qa0 o 0.0
Finance and Insurance 295 768 13 B.6 55 ha3 1 o3 O 0.0
FHeal Estate and Leasing LETE 936 0% 52 5 L2 1 al 4] o
I:L?;Tl:flﬁnal Scientific and Technica 454 ETE 0 213 B & a a0 & 0.0
Managernenl of Companies and Enterprises 47 B5.5 i T3 3 5.5 | 1.8 o oo
AL SO Wadth bingmi. 7 572 B0 245 54 Bo 1 03 o 00
Educational Services iy na [ a7 F i) 1 LG o oo
Health and Socsal assistance n 465 134 3.0 158 7] 1% 33 1 0.2
Arts, Entertainment and Becreation &7 TOT e T X 179 a (el d} L] )
Accommodation and Food Sarvices 100 Ly m e HaE L7 1 0% i o
Cither Services £%5 811 175 247 =1 | %8 i o 0 o0
Public AdmeniStranon L 37 4] (1 P BLS 3 na 1 a7
Husinessed not classifed by industry &30 26 a5 123 50 5.2 a Qo o o0

Total To0d 2l 1673 62 1353 18] | 05 & 005

Businesses operated by self-emploved entreprensurs comprise mare than 88% of the 103202 businesses operating
in 506 as of June 2033, Businesses employing fewer than & individuals make up more than B45% af all businesses in
S0
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Table 7B illustrates, small business i3 aqually impoartant Iin Préescott-Russell where more than 709 of the

9200 total businesses arg operated by individual entrepreneurs with no employees and more than 879 of

Businesses amploy (GUr oF IeWer Employess.

Table 7B: Distribution of Businesses by Sector and Employee Size Range - PR

Micro1-& Small 5-99 Medium 100-459 Large SO0+
Industries Ho employees employees employees employoes employees
Mo 55 Mo, 9&. Mo, Wb Mo Th Mo, 9
agriculiune, Forestry, Fishdng. Hunting s T & b5 =¥ 6.8 Q Q0 0 (LN
Miring, Chl and Gas Extractson, - . ¥
Quarrying iy 6T 0 0o 2 333 0 U0 0 0o
LI I 1R85 25 - 3 W 2 155 ] (o] Lo L)
Construction Wi 54,59 395 £aL] 236 6.8 ! QL 8 akn
Manufacturng a7 %83 3 [¥.2 55 0.6 F 3.5 0 o
Winaletale Trade L]} G6.) 1 21 &1 228 ] 00 0 oo
Botail Trade QLB H4T P Ha om A0 & L1 | 00
Transportaticn and Warahousing 167 B3 28 Fal & 149 5 L1 0 Qo
nformatsn and Cultural Sendces I3 575 2 211 12 201 [a} i 4] 0 oo
Finpnoe amnd InsSurance 333 B2 1| T 41 120 o 0.0 0 oo
fimal Estate and Leasing LBE] LT | g8 &7 | 1.3 4] [alla] 0 0
Professional, Sclantific and Technica - e ¥
Sarvicas " a5d 655 Hl 229 = Tl 1 0l 0 nhn
Managermaent of Companies and e 2
z-.mr;im.-.--, 36 B36 3 55 5 9 1 ;3 0 0.0
admin Support, Waste Mngmit, E " o - P
Oomadiation 15 aq 6 LE Fr = TéF Q Q8 Q i
Educational Services =7 B03 5 7.0 7 9.9 1 1Ly ] L
Health and Social assistance 352 e20 ] 1E6 124 36 & a7z I O
arts, Entertammment and Fecreation Th B2 B | i H 173 ] [alal I n k]
Acoommodatsnon and Food Sanvices a7 37.0 20 LLE+] B4 b B Q Q0 0 (ALN
Otbuisr Services 05 E5.7 Ty L &7 109 [u} (A} 0 0o
Public sdministration 1 L4 u 0.0 13 6L 3 176 0 0o
Businesses nol classiled Dy Indusing i 830 [0 136 Z3 53 1 0l 0 0o
Tatal BaET TOL L2 162 1,202 120 29 03 3 003
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ompared to the provinoe.

Table 8A: Distribution of Businesses by Sector - SDG

S br

agriculture, Fomestry, Fishdng Hunting
Mirung, Chll and Gas EXtracton, Quaimndg
Lrtilinees
Construction

Manitaciuring

Wiealesale Trade

detail Trade

Transportation and Warehousing

nformaton and Cultural Sendces

Fenanos and inSufances

Feal Estate and Leasing

Professional, Sciantific and Technical Sarvices
Managemant of Companies and Enterprises
admin Suppsdt, Waste Mngmit, Remediation
Educational Sarvices

Health and Social assistance

arts, Entartammeant and Fecreation
Accommodatsan and Food Sarvices

Ok Services

Public Administration

Husinesses not classifed by inusiny

Total

Total number in the sector
and Percent of Total

Businosses
Toatal

15374 3.3
T ol
29 03
LO26 Lale]
245 2o
2440 2.3
T 75
&T0 &5
&0 e
384 37
1999 19.4
Aal |
55 a5
37 3.2
&2 s
LAY 7
123 1.2
305 3.0
TOBE &9
27 a3
T 5
0302

Parcent of Total
Businesses In Ontare
k]

FAS 1374
(.1 7
02 29
A5 1,026
L1 245
L2 240
B TED
LA &0
L3 B0
51 84
207 1,999
25 75
O 55
3.5 3ET
L &2
AL LAz

B 123
Pl 304
5.5 ToE
0.1 27
W7 T4




201

Labour Market Demand

Canada Busiress Counts data cam als

SCOnNGMmYy,

6 be used to highlight the Importance of each sector to the local

Table 8B: Distribution of Businesses by Sector - PR

Sector

sgriculture, Forestry, Frhing, Hunting
rining, Ol and Gas Extraction, Quarrying
Litiirties

Consisiiemn

HManufacturing

wiholesale Trado

Fatad Trade

Trarspariaton and Wanshousing
Infarrmation ard Cultural Sandices

Finange and Insurance

Raal Estate and Laasing

Prafessional, Scienific and Technkoal Sansces
HManagement of Companies and Enterprises
Admin, Support, Waste Mngmit., Femediation
Educatonal Serices

Health and Social sossTanmcs

Arts, Entertainrment and Recraation
Accommadation and Food Services

Cther Sanaces

Puibliz Adlenminsuration

Busirnesses not classified by imdustrg

Total

Tatal number in the sector

" Blsinesses | puneentoftotal

Total ¥
o0& a9 29 oG08
A o o B
34 0.3 oz 30
1405 153 8.5 L4005
1B 2 21 120
a0 20 22 180
555 B0 S 555
a8 20 6B B0
LY 0.E 13 ET
405 &4 g1 405
1,753 8.8 207 L7353
Ta0 B& 125 TR0
L 0.6 0.8 £5
37 g 11 L)
T 0.8 10 T
568 B2 6.5 SE8
T 12 1.4 [124]
L= Fale) £ =1
(5115] By 55 i
7 0z oa 7
752 a2 7 Th2
=l
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The Statistics Canada Census 20

provides an opportunity to lcok at

the changa in total employment by
industry and by occupation aver the
past five years.

Table 9: Change in employment by sector - SDG and PR

Industry

Agriculture, Forestry, Fishing. Hunting

Mining, Ol and Gas Extraction, Quarrying
Urtilivies

Construction

Manutacturing

Winoletale Trade

Habail Trads

Transpertation and Warehgusing

niormateon ard Cultural Serices

Finance and Ingurance

Gl Estate and Leasing

Professional, Sciantific and Technical Services
Managermenl of Companies and Enterprses
#Adrmin Suppoft, Waste Mngmi, Remadiation
Educational Sarviced

Health and Social assistance

Ariz, Entertainment and Recreation
Accarmmodation and Food Sardcaed

Othwer Servioes

Puinlic Administration

5DC and Prescott-Russall

N abour Forea 2016 Labour Forea 2071
Ly 4y i 5
O 0.2%:
% 0E%
D&% K155
B B.5%
13% P
127% E2.0%
S 2H%
12% 144%

2 5% 246%
2% LCr
P &6

o1 0

4. 3% 3 TH
T T.3%
(-] Hs
15% Lo

5 5% & 0%
o B & 0%
10T 2.0%

Zains in employment taking pface in the Health Care and Social Assistance
and Public Adminis fration sectovs.

Ontaria

% of Total Employed

155
0.5%
hAa%
To%
93%

3%

Labour Force 2021

OS5

& T

.05
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Table 10 highlights changes in employment levels within major occupational groups between 2016 and 2021 in

SDG and PR

Table 10: Change in employment by major occupational group - SDG and PR

Industry

LG islat e A Senhdd managemant
Busiress, finarnce and administration
Matursl and applied sciences

Heaalth accupations

Ecucanon, ey, Socisl, eomimuniny,
L]t P S L

Arts, ertarialnment and recreation
oCoupations

Sakes and sefveie ocoupatlions
Trades, transpart and equipment operators

Matural resources and agriculture
oCcupations

Marufacturing and utifities accupations
Tatal

SDG and Proscatt-Russell Ontario
W af Tobal Emplayed % af Total Employed %% of Total Employed
Labowr Force 20016 Labour Force 2021 Labour Force 2021

TLZ2% 12.55% 151

15.8% TE.55% (=0

C O S 9%

BEM 7% 78%

23 12.1% 12.2%
17% 1.5%, 2%
21.6% 18,078 15.8%
Ha.e% 19 2% 1545 %
TE% 1 1.4
) PR & 5
Th2% 12.3% 15.13%
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EMSI Analyst is a useful tool for examining projected employment growth within industries and occupations
EMSI's analysis incorporates and harmonizes labour market data from multiple Statistics Canada datasets
including the Survey of Employment. Payroll. and Hours (SEPH) Labour Force Survey (LF5L Canada Business

~ensus, Postsecondarny Student Information System (P515) and Canadian Occupation Projection System

Along with emplcyment concentration, Tables 114 and B summarize projected job creation Dy INQEstry from 2024

Lo 2029 0 SD0 and Prescott-Husss|

Table 1MA: Projected Job Creation and Employment Concentration by Industry - SDG

2029
industrios 2024 Jobs 2029Jobs 22242029 ~Employment
Agriculiure, Forestry, Fishang. Humting 1017 1La 2 0%
Mimang, Oil ard Gas EXTracton, Quarmying D I8 & 1%
Lrtilities 05 06 1 L ;Y
Construction P - o 10 E]
RA BN LT BT P 6,235 B85 16 T
Wihalesale Trade 1,250 1,1 {-B& =T
Hetail Trade 6,735 5255 230 I
Transpartation and Warshousing 3185 S50 3545 1k
nformaton and Cultural Sernnces G616 B35 L) 3%
FEnBnoe and Insurance H9G Qa9 73 %
Heal Estate and Leasing 257 2oz 4 1
Profiessional, Sciantific and Techinical Sarvices 1292 1394 o2 B
Managermenl of Companies and Enterprises Ay 35 B || | -2
Admin Suppart, Waste Mngmt, Remediation 2124 2412 2B 5
Educational Services 2785 2mas 10 0%
Health and Sockal assistance TA9E B 706 o
Args, Entertamment and Recreation 2ES Ga 435 B
Mcearnmodaton and Food Serices 3598 3945 BT 1056
Other Services 1358 15032 13% 1ir
Public Agmenistraleon AL L1 ] 1538 &
Bucinesses nol classiled by indusiry B4 ] =5 [

Total 5, SO 459500 290F %
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Table 11B: Projected Job Creation and Employment Concentration by Industry - PR

2079
Sector 2024 Jobs  2020Jobs  genioa? Employment
Agriculture, Forestry, Fishing, Humting 708 BES ]| 4
Miming. Oil arnd Gas ExXTracton, QUsrmying iR &3 5 2%
LrLilivies oz oz 1 1%
Construction 2922 LAl 207 T
tanufacturing 3287 31515 £28 T
Whalesale Trade 1146 1213 &7 L
fetail Trade &, 806G 5128 iy 5%
Transportation and Warghousing 1557 A 146 Lo
Information and Cultural Services S8 En &3 @
FenancE amnd nsurance 1359 1573 2146 &%
Heal Estate and Leasing 204 210 7 3%
Professional, Scientific and Technical Services 1493 1654 160 1%
Managamant of Companies and Enternprises Sy 5 a 15
Admin Support, Waste Mngmt, Rermediation 1603 1875 T2 7%
Educational Services 30 LI&1 &7 iy
Health and Social assistance & ASE L7 = Lag
Arts, Entertalnment and Fecreation cig ST (5] 5%
Aoearnmodation and Food Serdices 2727 2983 £55 b g
Otk Sefvicis 1675 18T 205 12%
Pulbblic Administraticn ToT 754 [=Ih T 15%:
Businesses not classified by Industny 7559 BT e E

Total 40413 44,053 3640 e




Labour Market Demand

£3

Table 12A: Projected Job Change and Employment Concentration by Occupation -
DG

Cccupations

Hurses aldes, orcerlies and patient associates
Hegestensn nurses and regd peychiatne nurses
Food countad sttendantd, kitchen halpers
Transport truck drivers

Soorg shelf stockers, clorks, order fillers

Foaad and bevarage sensers

RElall S&les gupDeryison

Light duty clearnsns

Cooks

Shipperns and Hecaners

Caihiarg

Total

2024 Jobs

1176
1252
1.2B5
a0z

1380
46,599

2029 Jobs

1554
1377
1432
1.Cacs

y
(]

2024-2029 2029 Employment

Creation Conconbration
b 1.5%
55 13%:
&0 1%
ot} 12%
e =H
i 145
55 s
BEt N
a7 16
55 11596
55 o
2902 B%

Table 12B points to the growing impoartance of the public administration sector to the economy af Prescott-

Ruizsal,

Table 12B: Projected Job Change and Employment Concentration by Occupation - PR

Occupations

Social policy ressarchers, program officers
Aegmiensd nurses and reg'd pEychiairic nurses
Food countad atlendantd, ktekhen halpais
Hursa aide, orderlies, patient service associates
Human resource professionals

Health palicy reseaschens, program officers
Retaill salespersons and wisual merchandisers
information systom spacialists

Storg shelf stockers, clerks, order fillers
Compuies and nformatnin SySIenTs mManagers
Adrminealr st officeds

Early childhood educators and assistants
Hatall sales supervisors

O managers in public administraticn

Food and beverage seraers

Transport truck drivars

Total

2024 Jobs 2029 Jobs

n
T
1.038
ey
598
360
1355
Lol

&h5

£
]

2024-2029 2029 Employmient

Craation Concentration
WS 183
B0 15%
o 1%
a7 12%
T 15%
70 24%
G5 5
&2 12%
EG e
55 20%
54 %
By [og
53 9
52 T
| 12%:
LG 1033
S, 540 i
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nyille and Lanark

Table 13 - Median Employment Income (2020) by Major Occupational Group

Major Occupational Group

Lagaelative G Semior fmansgarmant

Business, fnance and administration

MWatural and applied sciences

Health cocupatonsg

Eduwcation, law, social, communily, governmiznt
Cocupations in art, culture, recreation and sport
Lales and service SooUpatens

Trades, transport and equipment sperators
Matural rescuroes and Baricullung cooupaticns
Manufacturing and utilities ecoupations

Total

BED OO0
S40800
SR5.000
BB 200
554 000
218,000
221,400
FA500
27RO
S4£1 200
£39,600

29T, 000
LL6 A00
£845000
250,80

SEES00
530,000
$23.800
B R00
220,000
L4 L E00
£48,000

OrEtawa
Ecortmiic
Region

126,000
57200
£B6.000
253200
69,000
S0 600
S B0
B 3 B00
00
42 400
$48.800

Crritario

BI24,000
02 000
577,500
50, B
56,400
20,400
20,200
Bk, B0
B20,500
42400
$a2.400
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As morne and more employers turn to online job
paostings sites analyzing the number of job
postings provides insights inte labour market

demand

Table 14A: Top 25 Occupations Advertised in SDG - Jan 1 2023 to Dec 31 2023

HOC

14500
TI500
45N
B410:0
BT
BO020
53200
TE201
BEII0
14100
BSIH
BS5H02
BEZ
SO0
1380
1200
Ewyle]
JES0
TEI00
G1EH0
BOCED
G101
w2302
B4&410
141010
BOCID
G200

-7

Occupation

Shippers and receiwers
Transport Iruck drivers

Hofme S BRIt widdkais, caraghars and related Sooupatong
Retail salespersons and visual merchandisers

Dther customer and information senvices reprosantatives
Retail and wiholesake managers

Lok

Deelivesry service drivers and door-to-dsas distributors
Light duty cleaners

Ceneral office suppon workers

Cashsgds

Store shelf stockers, clerks and order fillers

Food counter attendants, kitchen helpars and related oocne
Elementary and secondary school teachar assistants
Adrminisirame a5Sslants

University profescors snd lscburers

Licensed practical murses

Ragistered nNurses and registensd peychiaine nurses
Matarral handiers

Cecondary school teachers

Festavrant and food sendce managers

Sales and account representatives — wholesale trade

Early chaldhsod educatons amnd assistanis

Secunty guards and other related security oocupations
Receptihonists

Corporale sales managers

Fodnd Sandals SLpenasods

Humber of Online

Ty
149
138
137

nz

90

Job Postings

Average Howrly
Wage

32134

33035
223154
h-4]25= 1]

2328

32534
8.9

£303%
183

32337
21725

22033
2I8.TE
22407
22404
L8130
$2900
$0300
32133

30T

%2486
32993
32556
L1046
32143
35717
32072
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Table 14B: Top 25 Occupations Advertised in PR - Jan 1 2023 to Dec 31 2023

HOC

44101
BOCR20
L1 E |
BENOZ
B4100
Gey 15
BS1O0
B3200
25201
TI500
G500
TE2D
BaHTS
75100
3210
B53E12
HAHE
14700
131a
412
B0
G101
41200
62101
25102

Occupation

Horme S peort workers, canggivars and related Sooupalions

Retail and wivblesals trade managers

Fegistered nurses and registered peychiatric nwrses
Ctore shalf stockers, clerks and crder fillors

Betail salespersons and visual merchandisars

Dther custonsrt and inforrmalson Services repfesenlalives

Casheprd

Cooks

Food counter attendants, kitchen helpers and related soons

Transport truck drreers

Elermentary and secondary school teacher assistants
Dalivery sandce drivars and door-to-door distributors
Financial sales representatives

Mararsal handlers

Leeensad praclical rursss

Janitors, cargtakers and heavy-duty cleaners

Early chaldnood educatons and assistianis

General office suppont workers

Administrative assistants

Elemantary school and kindergarten toachors

Food service superisors

Saled and SCoount representatngeg - windlesale [rade
Cocandary school teachérs

Retail and wiwolesabe buyers

Murse abdes, ordarles and patent serace Fesociaies

Humber of Online

121
[
o
4%
3
30
I8
I5
35
n

0

0
£3
28
28
26
2
2F
i
2
2
21
20

19
18

Job Postings

Average Hourly
Wage

3968
32176
5185
21590
31675
2047
217215
2263
1724
343.55
$24. 54
2180

2082

Lim
31797
32308
12596
22000
52052
2602
23019
22620
2T




WHAT WE ARE
HEARING

“This investment activity Is creating dozens of employment cpportunities”

-Bob Peters, Division Manager of Economic Development for the City of Cormwall,

In s annual "Year in Hewew
delivered early in December 2025,
Bab Peters, Division Manager of
Economic Dewelopgment for the

FTEARJN L & L City of Cormwall, reinforced the

importance of entrepreneurship
to the local economy while at the
samie  time highlighting the

i expansion of existing firms to
_ meet  grosinng  demand  for
; | products and senvices produced
rl ‘IJ' nr } == - . ik lecally and to Incorporate niew
i - technology. “This  investrment
emmdenheesae  activity is creating dozens of
employ et oportunities,
concluded Mr. Peters.[1]

The EOTE tear continues to hear
about the importance of worke
reliability from employers. MMany
are experencing difficufty filling
vacancies. Others are streggling
to retain employess. This labour
market demand extends across
multiple sectors with the health
care sector being particularly
challenged to secure employess
to fulfill a variety of fumnctions

EQTE will be conducting the
Ermpioyerone  Sunvey  early  In
A4, Survey  resulis owill  be
avallaode v March 2024 and
provide additiona msgnis Into
labour market demand

D MoLean, "Cormeall n 2023 - A
Y i Fenieny

] e LA e et TR T o Y T [y e Bl TR

VTN - 202 3-0-pear-in-

;e
& Ontario
T W Thiss serakcd in hursled i padt by the Gossmmsens
| T al Camaiiy wred e Guavemimeses ol Gniars
A




“EMPLOYMENT

ONTARIO DATA

2022-2023

Crpr Thee panst several years, Employment Ontano data has bean shansd annually with the Eastern Cntanad Training
Board 1o provide turther insight about serdoe use and encourage codlaboration 1o address local labour market

will a5 the last pre-pandermic year, 20192020

Assisted Employment Services and Literacy and Basic Skills programming

Participation in 5DC, P-R and Eastern Ontario has been relatively stable in the past year.

Assisted
Employment

Services

DG

1,323 clients recensad Assisted
Employrment Seraces, A slight
decrease from 2021-2022 of 19
clients {-1.4%).

The nember of eaamers seeking
Assisted Employment Semices
almost tripled in the kast Yyear
growing fram 3e 1o L35 with
internatiorally trained professionals
increasing from 45 to 1246,

Unassisted

Employment
Services

S0

3,793 clients reconad Unassisted
Employment Services in 2022
2023 - anincrease of 339 {9.8%)|

925 clients or 70% exited servicas
for employment while 189 {145
sought education ar training
atter recaved Aqcsiad
Employment Serices

P-R

In PR, 20& clients recarved
Aesisted Emplayment Services in
2022-2023 - a decrease of 165
clients from 2021-2022 (-15.4%),

The rurmbar of e eormars
sepling Assisted Employment
Services did increase from 54 to
70, Bt ot To the F.Ig"'llflc'...'ll'E-[
degres abserved in 500G

P-R

2,237 clhants recaned Unassistod
Services last year comparad ta
2,431 last year - a decrease of 194
F =%

Client results have bean relatively
CORSIKIENT ovir The pasT Thres
werars GEO of 906 clents (T5%) left
senices for employment while
15% exited for training

i ] '
I I ﬂ
R * .

EASTERM-ONTARID

Participation -increased 9.1%
Betvwedn 2021-2022 and 2022
2023 and 4.2% in Cntario overall

In both Eastern Ontario and
Cratario 6EW af Assietod
Employment Services
participants left for employment
and 13% for further educatiaon ar

Eriming

EASTERN-ONTARIO

The numbzer participating in
Unassisted Employment Services
in Eastern Ontario grew by 23%
last year and 12.2% in Ontario




Employment Ontario Data

a1

Literary Basic Skills

ml[-\l

i

. !EH. ﬂllq. ;————l-illh- Hm

T

500

T rurmibser of fewsw Literacy and
Basic SKills (LBS] learners in S00
increased By 14 learnars from
2021-3022 vo 2022-20E3 (438 1o
L52) Carng-onder Mearmer numbers
decrrised by 51, Met 1otal of new
ard Carmy-aver learners
decreased fram BOD vo 763 (-37
learners’ -4 6%]

Referrals from Employment
Seriol Providers 1o LBS
decroased fram 92 0 2021-20282
ta S0n 2082-20235 This was a
decrease of 46% while referrals
fram LBS to Emplayrmant
Seraols decreased ram 83 1o T7
[=14%} during the Sarmee Tirme
pzriced

Ermployrment was the goal of 57%
af LBS learmers, 120 of 475 cliernts
ar 27% left services far
amployment, 44 of 9% exited in
SElUCITEON Of Trainirng,

PR
Farticipation m Thae Literacy and
Bases Skills program in PR has
Erzery STabde over The Bast year,
Tree mwrmbgr of new [earmars
increased fram NS 0o 129 [earners
[F&%) wihile the murmber of carry
aver learmers decreased by 18
[=11%), The total nel mesy and
Carny-over learners decreased
fram 277 0o 273 |-1,4%)

Reterrals into LBS Iraem
Ermployrment Services decreased
shghtly in the past year from 135
1o 115 -15%] while referrals 1o
Ermployrmant Senices continued
strong growing fram 70 1a 82
(7%

Ermployrmaent was the goal of BZ%

of LBS participants, In 2022-2023,
101 ar 33% left services for
emplonrment wihile 19%
contmued ther education oar
[raimirg

E&ASTERMN-ONTARIC

I Eastern Onlana, mat rmlsy
learners i Literacy and Basic
SEills Increases 3% while in
Qntana met ey leanners
increased by 2.7%,

28% af learners left LBS for
empleyment and 27% conbinued
I educaton of Tralning, In
Qntana arne in four learmers el
einher for employrment and ang
in Taur for education or Traiming

Programs administered by Employment Services recorded the following level of activity between 2021-
2022 and 2022-2023 in SDG, PR and Eastern Ontario:

Canada Ontario Job

Grant

500

Company participation
decreased fram 71 vo &1 [-14%),
Thie numiber of workers
obtaining training decreased
fram 152 1o 159 [-229%).

P-R

Company participation
decreased significantly from 47
to 22 |-53%). The number of
wiorkers obtaining training
decrepsed from 2068 1o 42 [-B0%),

EASTERM-ONTARIO

The number of Eastern Ontario
companies participating
decreased by B% and by 13% In
Ontarie. The number of trainees
in Eastern Oniaro decreased by
135 and by I in Ontaria,
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Better Jobs Ontario

sS0G

Thie number of participants
decreased slightly from 49 10 &7
[~d9E]

Youth Job

Connection

DG

Participation increased fram 79
1o 100 {2TH)

P-R

The nurmiber of PArTICIpants
decréased from 38 10 31 (-38%)

Farticipation decreased from 44
te 38 (-14%)

EASTERM-ONTARID
Farticipation i E-O increased by
& 3% wihile expariencing a 19%
decroade acrons Ok

EASTERHN-ONTARIO

In E-C), particspation was stable
with a shght decrease af 0.3%
Parucipation i COntano
Increased by 2%,

Youth Job Connection Summer

S50

Youth Job Connection Summer
FParticipation decreased from 7=
to 58 [-22%]

Apprenticeship

P-R

Participation decreased from 53
b 42 (-219%).

EASTERM-ONTARID

Aggain, participation in E-Q was
relatively stable with a decrease
of 3% and a 2% decrease in Ok,

SDG

The nurmber of new
Spprentioaship registrations in
S0G decreased shightly from 873
Lo 848 winile the nurmiber of
Aciivig apprentces dedreased
cianificantly from 3,468 1o 2 442
in 202220323

Certificates of Apprenticeship
issued mcreased from 204G to 230
(13%]). Modular trairing
registrations decréased from 48
Lo 31

The number of nes
Apprenticeship registrations
increased in PR from 157 w186
[1B.5%) while the number of
active apprentices was relatively
stable increasing by 5 to 163 (1%),

Thie number of Certificates of
Apprenticeship increased by 14
to 52 [(37%) The number of
modular training registrations
decreased from 40 to 38 (-55%),

EASTERM-ONTARID

Mew Apprenticeship registrations
greww by 17% in E-O and by 23% in
Ontario overall, Im E-O the
number of active apprentices
increased by 4% and by 5% in OhL

Certificates of Apprenticeship
issued increased by 2% in E-O
and by T7% in OM. In E-O modular
training registrations decreased
by 4% wehile increasing by &% in
O owverall



Employment Ontario Data

33

Alarmg with examining Emplayment Ontanio program usage in the past year, participation in 2022-2023 was

compargsd 1o 0192020, the last full year pricr 1o the intaticn of pandemic restriclions in

March 2020, Tha

folleanrg graphics highlight changes in haw programs ang used post-pandeénis

LBS FARTICIPATION COMPARED TO FRE-

PANDEMIC LEVELS

EMPLOYMENT SERVICES PARTICIPATION

Eastisrn
S0C PR Crrtario

Oz ) = O ﬁ 16%
Carny-Ower g . 1T %
it ) 0. 9% o 3% 0 10%
Maw « Carry o a 0 A0
il 019;04.“ 915,01:@

COJG PARTICIPATION COMPARED TO PRE-

CnRaris

LBS Mew
LEArners

PANDEMIC LEVELS

Eastam

Ontario
Mumber of

% o50; 0 51% o 19% 02&-
Employers =
Numberol = : :
ARSACO B s 0?‘?% -0 7% 0 365
Tranres e

Employrment Ontario service providers attending a
cammunity consultation o Nowember 2023
wondered about the drop in the number of active

L PR Ontano

{F '-‘h.

apprentices This significant drop S now wunder

investigation.

Literacy and Basic Skills providers pointed out that
apprentices oftén do not reach completion because
of a lack of literacy skills. Prowviders are trying to
catch tharm betore thay faal

COMPARED TO PRE-PAMDEMIC LEVELS
S0G PR Eastern o, o
Cntario
Assisted os?t az.'?“r (4 8 043%
SEMIORS
I:rna?.ilgted 025% 0”:':"'” 0 % 0 9%
Sarvices

APPRENTICESHIP PARTICIPATION COMPARED

TO PRE-PANDEMIC LEVELS

Eastern !

Do PR Ontarip  Ontaris

g . i
o O« O Q=
Registrations W 12 Sl
AtV €337 £Y35% E3==% €3 2%
Apprentices g A oy
C of A's " . =
Issued wr 9% 0% T % g 8%

MEH::!L.ILEI-T : 055:.\__ oflrﬂ,-__ Qﬂﬂb .I:.:":.'LI 2%
Registrations a

They will ke inviting stakeholders including the
WRENS 1o a forum 1o discuss how they can best help
Suggestions to date include a literacy ‘boot camp’
priar 1o in-schod! apprenticsship training, a session
on  study skills and &  further  analysis  of
apprenticeship pathveays

PARTICIPATION COMPARED TO PRE-PANDEMIC LEVELS

BETTER JOHS ONTARID

YOUTH 1I0BS COMMECTIONS

YOUTH J0BS COMMECTIONS SUMMER

Mumiber of Traimneses

Eastern
el Ontans

50C
0 1% €9 9% £ 13% o 8%

Qniardg

Mumber of Participants 0 355 0 &1% 0 44% 0-‘-0'-}:-
Mumber of Paricipants 9 B 95?;{. 0 2% 0 156



~ACTION PLAN UPDATE

2024

Ir thie past vear, the Eastern Ontario Training Board together with commiumily partners agreed that the prioritios
first identified in 20012 and canfirmsd in 2027 ro longer fully reflested current ecanamic and workforce
developmant challenges and opporturmities On Novernber 29, 2023, 27 lacal stakeholders répressnting emplovers,
smiplayer associations, sconomic development officers, educatars, and employment servics providers Camae

pagathar to confirm four Rew argas af focus for workforce development and 10 dscuss Sallabaratne Schiorns 1o

address thoss priontins

The follosnng plan includes the reeased priorties and actions identified by Comimunily partrners

"5 = Short-Iermy M

|-':,'\_|_:|':._- :"| ||:':|| |.'_l,. i

Mral-Term (2 Vears) L

Lowag-Term (3 Years) * Acronymm Grassary foiews

Collaborative actions identified at community consultation Moy 2023
= Provide educational presentations at job fairs re jobs in demand and available training

Inerease awareness and collaboration between Iraning parnners

Transitioning workers to meet [abour market shortages

= Obtain employer feedback on in-demand jobs/skills and communicate to educators

Promote services to employers

Commmunicate with employers and
bBussness assoclations to marked EC

SETVICES

Coondination of Employment Oniasio
BEMECRE 10 et tha norods of jobsoehons
WOITRTS, MW COITRTS A arnploens

Dhdrapr Lakodar bharkey Help Desk
Eastarm

LR Ry Sraces 1

Lise stabistecal daty arsd armphoyod
feedback to coordinaie seraces and
iU A0S To abdness labowr markot

shartages Estabdsh amployer tabiles 1o
cbrtalr input

Conduct Bi-annual Employnsr i Sairny

Ol ] ermiplignking

Maintain Seseas yolemaxtiob.ca®
community calendar of workshops and
webinars avallable 1o all smployers
jobmesekors and incumbent waorkers

Champian funds 1o meet emiployer in-Rouse training needs

Maintasn younmastiobuca traming info. Sponsor youth
entrepraneur awasd at anmsal Col avent, ©o-awasd
sinner with ACCF for commiunity contribution

Paeirars Cominusg Sruciured piomiicn, assessmant
anct rederradk

Respand io g rrinimigrm of 35 imguinees i

Vol

Programs and servoss devaloped maeting
worker and empicoyer labour market needs
Communicate findings to educatons and
SIMpETNENE SNice providars

Adiahede employer feedback, shane wilh
educHbirs and e rnoe proesdirs. Develos sennce dmd
ErAIFIrG respinses DSl
on Tsedbacs

Commamnity calendar promoting all O services
avallable online

ACCF, 500, ol
WD

L

ECTH. WDBs in
Eagiern Onians

SCG, EOTE,
Empdoyors, Wioo

ECTH, S5CG, SLC. CT

S

o oW



Action Plan Update a5
Key Priority # 2 - Attract marginalized groups and newcomers to the warkforce
Callaboratnee actions entified at community consultation Moy 2023
» A ceparate, distinct strategy for immigrants with properly funded settlernent services
« Provide ermplayers with training and guidande an anbaarding immigrants
» Remave barriers to English as a Second Language (ESL) and fund appropriately
o Champion additional resaurces to address recurfing Barmers 1o emplovrment like daycane and
transportation
Tiora v s
Buctipn Crufearmns i 1) i B i
Coprdinatngm of Ermplaymsant Orans
PErindrs canDimiHe SLrpss Ty
11, T Pk Pl af polta & WG
sarvices Lo meet the nibads of jobsediers promoton, asessment and relerrals 500, WO o o .
Wi ATE, IBWCOMeTs and emploars
kEalLAIA ARl proemabe “Your Magt Job”
e F-pwtu-}'ufanlinﬂjub & rrinermiu m of S0 ulend pocess the
postings in SDG and PR from multiple ocal  **eDS1€ in year one: 100 i year two and DS [ B |
arvd malions| joh poiting webones ey T
Dialivar shor-1emm training and work
FapaR e NG el ping divverss Candidares Depending an sesarity of ampliyTmens L ¥
% " , ECQTH, 5C, TCL, J,
differanthy-ablad, at-rsk youth Barrer, 55 1o T of panE=ipants sacyns CLAG. OW. SLE. PPRC w T v
urpmpleyed and under-amployed SeCure  MPIIMENT OF SOALIALUE Thedr eoscation gt r i =
ST
Wik u and analye resulls Wamen's
Ermsplayrmanl Riadimess Paat PYogiam A riPirviemn of 30 participants with 11 ECTR. 1Z. GEAG, O,
NG MeaEUTemEnTS o INerenion AChisving armployTnent Al
affectiveness - COMPLETE 3 312024
Faciitate work eoperiences in graduates' Minirmium of T8% of partici pants seowe EQTE, 2C 1L ClAC
hiedcks of study ~ COMBLETED Mk 5120025 emiploymment or oonbinue thesr egucation BLSA, TEL
Estabinh and rmaintain Youth Ergagemeant :
iy Codiduct 8 minimum of one actaty
Sub-comimittes of Serdoe Coordination SWEANTE } : ¥ = o
Gronip, Addd youth representation in 2024- promating youth transition o the Mbdur 50 o4
: o foron. Rerspand Uo youth ngul
2025
Dwdrenr Hewoormer Ermployrmiont ; o
100 1o 150 NS OoETIETS prostided seraces LIP, TRL, JZ, GlAG,
Wielcome Servioes setiferment and PR : W o W

amployment integration sorvices

annually

O, SLE, TCL, M
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Action Plan Update

Key Priority # 3 - Promote in-demand occupations

Collaborative acticns identified at community consultation Mow 2025
= Build stronger relationships with secondany schood
=+ Facilitate employer-to-emplover dialogue

Analyze, summarioe and pubilish labour
market informaticn data as released from
oS sources. Ensure distribution to
secandary #nd post-secordany educators

FToTIONG
and getribute caneed vidoos

Dwrvnlop ‘carear ladders’ pramating
carears unched through entry: level work
Evaluate usd as a ool for woekionoe
deran e and Trainindg of nees
and incurmbsent workess

Canduct and evaluate Fimancial LEeracy
pllot pragram for students

Blutcoirmass

Puipdish manthly "Eye on the Labour
MMarket” report for 500 and PH
Updaie and promoio
labourmarketinfo.com websia as custom
data becomes avallable

FRrofmodson
and distribution to a minirmum of teao
school boards or other educators

Dhewzs bog ained fees @ minirmuon of Deso
carger ladders in pear ong. Evabuate use of
Cafa |G i yoar T

Conduct and evaluate Yoear Two of
Finamclal Litoracy pilot program for 400
EN and FR students in 500 and PR

Tarefrarmras"
Harirprs (X1
EOTEL 806 o o o
ECTB, EF, Employers. o o
EOTH, OW o o
OTF, EOTH, 14,
ICDSBE, CSEED
i s | N |

CEPEDQ,
CSCED




Action Plan Update

Key Priority # 4 — Assist employers to attract new workers and retain existing

emplovees

Collaborative actions Identified at community consultation Now 2023
= Promote and facilitate training for managers on tepics including change management, DED workplaces,

succession planning, etc.

= Suppart employers 1o incorporate accessibility resources into their workforce for current and future

employees

& Affist amployers 1o implarment anboarding pragrams promating a positive workfarce culturs and a
mentorship program that sets emnployees up for success

« Educate amployers on the changing abour farce and therr molivalors and prionties, &0, ex work, Fybrd

work, benefits, etc. Assist to develop innovative sol utions.

T dlmlg]

Chiair Local Immigratice Partrership
Council to walcoms reewoamers to SDG
ard R

Maintain Walcoms Gusde Tar iImmigranis
10 500 and PR

MEIALGIA MNEstcrTE Smbadsicd ol Grougs
L8 QI Sfed [0 M CoiTHr S

Doy Community Connechions ewent
connecting immigrants with employers

Organing and participane i annaal jobs tair
in 504G and PR for the general population

iR AT i ailicy of srmployeer
participation i onling job fairs organized
aitssde of S0G and PR Paticipats in -
lasal jolbs fair 0o SUrAct workess cutside ol
the area

Host in-grsan and cnbing rmplkoy
EF e Fug) SaGaaig

Parersd by aTriedn Caribbaan s
It national Sssoc, of Easiem Onas o
ErOmEiE INteDiEnen of nescomes
VL ) Pl ey

Complete arneal Local Labsur Market
Plan with updated LML EC dats analbyses
and corsuliation feedback

Participabe on varicus boands and
committecs representing waorkforos
devolopment. Provide LM o roguestod

Drviiop private and public sector funding
propoEais as requirgd o address sanvicoe
ripspcde ared Dl Brosnees and
cormmunity capacity.

Sk oo

Aszict newcomars b0 obiain info and
sorACEs roquired. Pastner with
CoMMiLnty ard ompkiyers to promate
benefits of hiring nowcomess

Ongaing wpdate and disibution
throdsgin MEWS, TR and ES

OIS TR prasRmlifg Tl CorLinig
ek EArLRCIEALIrEg. Tor irs reads 1o 13 by
20ET

A minimum of one esent conducted
anmnally. Aftended by a minkmum of 20
crmplopers and 100 newcormers anmualby

A Frd rnraser O Onel Selireg OF (M -Dearen
Jot falr condected annually

Pranicipute in @ rimimurn of oo jols falr
pufside of SO0 and PR

MinimaeT of Do Cenlires GF §m -0 Fsdn
EEAIAIMG SRS comducted annually

Partriershi p activities to e planmed and
Tl rra izl

Publish srvesl wpiate of three-pear plan

S ety D et OIS,
Boramboram BiA, Employ-abiliny Network
Municipal Housing Committes. Serve an

panals of ouperts as required

A mendmum of T praposals devedopod
anmaalhy

LIF mombers

LEP, Mun. IT. OW,
MEWS, THL

THL, HEWS. LIP

LI, pun, S0

EM. SCG, MCA, Col,
Feuan QWY SEHC,
CESOT
Lo

kyn, CESOC, EOTE,
L

B, Sl ACCF, EN

S0C

ALTAEDQ, LIP, HEWS

EQTE, 506, EML 5LE,
OV bun, CTCA,

ECTE, WL, DBLA, EN

EQTE

Thmartrmma™



" ACRONYM
GLOSSARY

-

ACCF = Alwesasne Cormwall and the Countles Fuiures
CEPED » Consedl dos eodles publigues de IEst do 1'Ontario
CESOC = Conssil Economigue &t Social d'Ottawa Carlclon
Col = Chambear of Cormmance

CPS = Cormvall Police Service

CHEATE - Cormevall Innowatson Centre

CSBED - Catheolic District Schood Board of Eastern Ontario
CSDCED - Conseil scodaire do district catholigue do 'Est ontarsen
CSEPR = Le Centre de services & PFemploi de Proscolt - Hussell
CTCA = Crossroads Truck and Carear Acadarmy

EF = Edge Faclor

EM = Emplay-Akality Mebwork

EQ = Employment Onitaric

EOTH - Eastern Ontario Training Board

SlaG = Glengarmy Inter-Agency Group

I = Junior Achirdement

JZ = Job Zone demploi

KCSA = KT Sponcer and Associates

LIF = Local Imvmigration Partnership 500 and PR

LCC - La Ciné Coflegiale

Mumn. = Municipalities including etonomic deveiopmaent representatives
OTF = Qntarna Trillium Foumidation

AN = Ondario Works

SC = Sarvice Canada

CoG = Sanvice Coordination Group members

S1LC =5t Lawrence College

TCL = Tri-County Litaracy

TRL = TR Leger, Upper Canada Dhstrict School Board
LEDSH - Upper Canada District Schood Board

WE = Vibrant Communitics

'WiDBs - Workforce Develogment Boards

WCG = WG Services
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