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Centre for Workforce Devel opment

The Centre for Workforce Devel opment (CFWD) is vy
in Hastings, Prince Edward, and Lennox & Addingt
Centr al Ontario Training Boa¢erpd oifni t1 9Bo7r,k f®FWDe ipsl
across Ontario, dedicated to | ocal | abour mar ket

Guided by a ommi tted volunteer Board of Directo
and valuable insights, ensuring its initiatives
supporting economic growth and resilience.
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Execut V e

Summar y

A message from CFWD Executive Direct
The 2026 Local Labour Market Plan reflects a yee
Hastings, Prince Edward, and Lennox & Addington
and regionaldenghgeméddoRegi onal Roundtabl e ,on V
t h2025 Empl oyer , AamnifFfammd wunrgy e yh e Buthuirse rSuprowrety pr e
bal anced yfeac UdUsoedvaouwt | ook on our evolving workfo
A Year of Economic Adjust ment

Over the past year, our region experienced not al
and their families. Some examples of these incl.
The closure of Pea&ewpr Maoft BannBeéeli beail sdut down ¢

Oreflected broader economic

persistent inflation, rising
Loyalist College announced si
approximately 20% of faculty
programs. These difficult dec
compounded by federal i nterna
| ongstanding funding pressure
I n Wellington, the closure of
29 salaried employees and 252
0 marking another signifid¢amntd
Our rural tourism economy als
factors included reduced disc
rates, shifting travel patter
some restaurants, wineries, b
O with some closing their door
has had ripple effects across
Adding to this uncertainty we
sl owed production and export
supply chains already under s
These devel opments have had r
adaptability from workers, an
A Region Positioned fo
Despite recent challenges, ou
sectors, offering stable and

physicians, per sonal support
remain in high demand.

pressur es

wor ker s,

Il ncluding

operating costs, ar

gnificant restructt
and additional staf
i sions were driven
ti onal student Vi se
S .

t he Hi g®liinncel uMiui snhgr
contract worker s,
stkeicftftorwi t hin our |

O experienced a not
retionary consumer

ns, | abour shortage
reweries, distiller
s or |isting their
hospitality, accor
re global catalyst:
activity in parts
train.

eal I mpacts. They I
d coll aboration acrt
r Opportunity

r- Il abour mar ket S
meaningful career i
di agnost i c
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Executi ve Summary

Construction and skilled trades continue to off
carpenters, heavy equipment operators and mecha
bot new projects and retirements. Advanced man
ma c nists (i .e., skilled tradespeopiceoenvhol $ed
ma nes such as | athes, mills, and grinders),
qu t control specialists, and engineering te
t e [ |l and digital skills.

N e e pem e A

O 9 0

Whil e hospitality and tourism has flaicneed sat asfl fo,wd c
accommodations and tour operators continue to be
and -agod careers, from pr oddbcutsiionne stso nparnoacgeesnsei nntg,
First respondeebateaedi molasdanyg active military se
and contracdamr epgsiowi mmgs particularly as the $8:
upgrading CFB Trenton moves forward. Coll ectivel
regional economy, offering opapredmuntinarsi ttioogn n,e\
wor kers seeking advancement .

|l mportantly, we are witnessing the early stages
Artificial I ntelligence (Al) adoption and digite
attended a national Al and economi ¢ Rootmpaent i< cihvoeor
Busi mendshooest ed by the University of Toronto and
Gl enda Cri sp, President & CEO of the Vector | nst

iChi nese manufacturing has adopted Al at a rat
Canadian mamufacturers.

The messageCawasadal ear determined to close that g:

According to the panelists, approximately 12. 5%
traili-B29 theeGnational curve. While Canada was t
strategy in 2017, it is now | osing the "AIlI start
particul ar |l yanadmomeg i sur@a! lent er prises (SMEs). Howe:
nati onwide report investing in Al training for t

transformation.

Experts predict that Al coulé&dd GDoPn torviebru tteh e$ In2e2x tb i

Camerin Schuler, Vice President of I ndustry 1| nnc
Vector I nstitute, emphasi zed:

fEducating future job seekers and incumbenmawaork
the size of the organization. You canoeither be
Artificial I ntelligence is not simply creating
reshaping work at every |l evel of business and ac
accelerates, employers are seeking stronger dat e
i ntegration skill s, cybersecurity awareness, dic
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https://www.rotman.utoronto.ca/
https://www.rotman.utoronto.ca/

Executi ve Summary

coll aborate effectively with automated systems.
Al oversight, ethical governance, automation mai
manufacturing technologies are becoming increasi

Career pathways emerging from Al intéeignalt udinngpeé
automation technicians, robotics maintenandce spe
as well as healtheaasestedesi asgaobsascALechnol ogi s
anal yst s.

I n construction skilled trades, smart buil ding ¢
are in demand. Ssmazleld abnuds immeedsisuens ar e creating op
i mpl ementation advisors, digita@ainhdmaed fmamadt iomg
whil e | arger organizations are establishing | eac
Directors of Digital Strategy.

Il mportantly, Al adooptioepliescemgl iaflyihmgnan skill s.
continue to emphasize adaptability, critical thi
intelligence as foundeaenmabhald tcosomgess in an Al

Moving Forward

The story of our region in 2025 was not defined
by transition.

OQur data confirms that while some sectors recald.i
mod el face pressure, innovation is accelerating
opportunity.

The Centre for Workforce Devel opment -brasmai n s sac @t
that help employers make informed decisions, sufg
empower workers to adapt and thrive.

The future of work in our region wil/| be shaped
willingness to invest in skills, embrace innovat
and coll aborate across s
We are not standingdstil ’
togedHeor what comes next

CENTRE FOR
Sandi Ramsay WORKFORCE

Sandi Ramsay DEVELOPMENT

Executive Director,
Centre for Wor kf orce D




2022026 Busi ness Co

2025026 Primary ResearcaBubmbaaySyi

CFWD gui dee&0i2tbs p202nbary research insights using f

on Workforce Devel opment, the Employer Action Su
Sector Survey, and private I ndomnduaht Busi pewssadg
group discussions). Together, these sources capt
recruitment and retention challenges, skills gap
sectors with strong demand.

The Regional Roundtablcdh mruaviided i venti enxsti-ght s frc
stakeholder discussion; the Employer Action Suryv
across multiple sectors and firm sizes with spac
Construction Survey garnered insights from resid
construction industry to gauge employer needs, a
gaps within the sector; and private | ndidweipdtual B
insights to enhance survey findings and surface
I n terms of data types and analysis, qualitative
notes, aennddeodpesnur vey responses, analyzed through
bottlenecks, retention drivers, and training nee
statistics in the two surveys, with segmentation
tabulations |inked recruitment challenges to ret
needs, and exploratory inferential work was cons
i ntegration of qualitative and quantitative dat a
connected themes to measurable indicators, provi
mani fesworhdré@daking and training contexts and al
The practical i mplications are clear: findings h
targeted upskilling and r ' i nn an Dl It
educietnoprl oyer partnerships ul a.
CFWD remains committed to

rigorous instrument desig

transparent methodol ogy,

assumptions in public rep

Labour Mar ket Report and

Labour I nformati.on (LMI)

Specific findintgismef rporm nahr

efforts are presented in .
sections that follow incl t ex
designed to inform next s tne
and program design. This he
stakeholders transl ate fr ear
actionable next steps.


https://www.cfwd.ca/labour-market-information/lmi-help-desk/

2025 Regi onal Round

Wor kf orce Devel opme

Regional WorkforceDemassuiCas eamnd
Emerging Themes from the 2025 Re

On November 14, 2025, the Centre for Workforce D
Regi onal Roundtabl e onaWothboﬂ'cenDePerbpMantna [
brought together 70 employers representing a div
Local Gover nment

Hospitality
Construction

Manufacturing

= =4 =4 -4 =N

Educati on ( s esceoccnodnadrayr,y
Ontari o Youth Apprentic

Policing
Mi | idtCamywdi an Ar med Forc‘;
l nsur ance /
Heal t hcar e

Agricul ture

Economic devel opment
Empl oyment Ontario serv'”
Get SET (formerly Liter
No-t eprr of i t s

| mmi gration services

l ndi genous workforce devel opment

Q.—|(D”'O'O§O(Q—|='1—_~1=~1=-1=-4—_-4—_-4—_-4—_-4—_-4—_-1—_-1

Ret ail SMEs .

he roundtable was designed to surface recruitme
aps in job candidates and incumbent workers, an
FWB regional strategy &2 7he coming year (202E¢€
hat emerged was a clear and consistent message:
robdeéemey are a systems challenge Recruitment,
articipation are being shaped by structural pr e
ransportation, education pathways, genseakieonal
Xpectations

his section of the report synthesizes key insig
emand across the region.



2025 Regi onal Round

Wor kf orce Devel opme

A Systems Chall enge: Recruit ment

Empl oyers across sectors reported rmpetr sarsltye nbe da d
skills shortages, but because of barriers that p
wor kf or ce.

Housing Constraints

Limited affordable and attainable housing was re

supply. High real estate prices, insufficient re
reg&&oability to attract skilled tradespeopl e, he
families. Employers noted that recruitment effor
housing |l ocally.

Childcare Access

Childcare availability emerged as one of the mos
participation. Regi on@&lpawaiitcluilsatrsl yd r rote h ¢ mid vamadh it écah
parents, especially women and single parents, fr
f utlilme empl oyment. While affordability has i mpro
remains a critical <concern.

Transportation Gaps

I n rural areas, |l imited public transit directly
were cited as a major reasoopfoppbosunpt aesgmeand
Personal Support Wor ' .

other essential stat.
the ability to work
reliable mobility.

Thé&TrailingESPeucs, |

Recruiting highlydésl
particularly in mil b
fieddsten reveal s a §
chall enge: the empl
i ntegration for spod
coordinated communi
empl oyment pathways
families frequently
ur ban centres where -
viewed as being more plentiful



2025 Regi onal Round

Wor kf orce Devel opme

Recruitment and Retention Pressu

Beyond structur al barriers, employers described
retirements, and changing workforce expectations

Retirement and Succession

I n skilled trades (construction/ manufacturing),
retirements are outpacing new entrants. I nstitut
pl anning gaps are growing. Empl oyers are increas
replacement in mind while simultaneously trying

Competition and Wage Pressures

Skilled trades workers are being actively recrui
empl oyer s. I n hospitality, retail and other serv
cost of living, contributing termuemplVeyeand dif
Burnout and Working Conditions

Heal t hcare workers, first responders, home care
hospitality workers report hdgmel evaktssofl| boknodt
employer supported retirement plans, physical de
contributing to retention chall enges.
Generational Shifts

Empl oyers observed a growing cultural divide aro
progression. Younger work<¢id$eabal ahtcen puir@oisti, z
tradit#4d0nabuB5wor k weeakms eanmpd olyemrg | oyalty. Whil e
challenges, it also signals an opportunity to mo

approaches.

- | p— =




2025 Regi onal Round

Wor kf orce Devel opme

Skill s Gaps: Beyond Techni cal Cr
Soft Skills and Work Readiness

Empl oyers consistently reported gaps in punctual
accountability. Many participants noted that tec
empl oyees |l ack the practical, interpersonal, and
todaywor kpl ace environment s.

Experienti al Learning Gaps

Whil e experiential l earning is widely viewed as
and-opo experiences appear to be declining. Trans;g
reduced supervisory capacity contribute to uneve
undermining cont edemnwer ahdrkcengttachment .

Many employers are increasingl ypurawidl Ipil mg eaonre nd n &
interns due to capacity, liability, and operatio
supervisory time make it difficult to provide th
meani ngful placemehkhktsectorbBigheh as construction
safety and insurance concerns add further hesita
Empl oyers also report administrative complexity
student work readiness, particularly around soft
barriers compound these challenges. As a result,
interest in supporting youth and more about | i mi
Leadership and Supervisory Skill's

Retention is not solely a worker issue. Employer
onboarding, and | eadership development are often
expectations, and mentorship are criticdlertmo i mp
retention

Techni cal &Sme cSdatcorSki Il | s

Across multiple sectors, there is growing demand
savvy and comfortable integrating digital tool s
automation, datasamnaltesi ssor&mdonk are becoming I
manufacturing, business services, and administra
who not only understand emerging technologies bu
strategically to i mpromakipmgduAs i Al tygdamptdi drecacc
i's quickly becoming a competitive workforce adva
I n manufacturing and construction skilled trades
automation, technology and technical competenci e
detail, customer service, and computer skills ar
foreign credentials further constrain the availa

10



2025

Regl onal
Wor kf or ce

Devel

Round
Op me

fEl ectricians

Pl umber s

fRed Seal Welders )

M ndustri al and construction l

Ot her apprentices across multiple di ;bi p |
Not e: I nfrastructure, housing development, and i
I n these areas
Heal t hcar e

fPersonal Support Workers (PSWsjY

fRegi stered Nurses (RNs) and Nuf

fPhysician Specialists and Fami

fPatient transfer services

MMedi cal Radiation Technol ogi st ‘(]

fLonTlger m Care and Home Care wor k3

fHeal t hcare administrative staff

Note: An aging
intensi fying

Advanced
Ski Il

fAut omat i

ed product

on and
fSupervisors
fMac hi

ne Learnin

fGenerative [/

Retirement
growing imple

Not e:
and

popul ati o
demand

Manufactur.

i on

technol ogy

amedadyclcesde o

g Engineer

tr
me

n and new
across nearly
ng & T

wor ker s

~,

ope

ing

AgentsecAli Sgl ut&a
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2025 Regi onal Round

Wor kf orce Devel opme

Agricul tuFeod& Agr.
fAgricul tur al | abourers
fHorticulture workers
Beverage and food processi?

fHeavy machinery operators

Note: The sector 1is s-leelknhdlg.
wor kforce stability and stronger train

fCooks and culinary professs

Hospitality & Tourism

fFr olnitne hospitality staff
fTouri sm operators

Not e: Program suspeasdanyg &
may weaken the future talent

First Responders & Military Defence
fPolice officers, paramedic
M™Military personnel and tr
™Military Reserve and contr

Note: Shrinking applicant po
regi mented careers are affec

Il n Concl usi on

Based on feedback fromath2025artici pants of CFWD
Regi onal Roundtable on Workforce Devel opment, ou
is facing a convergence of demographic change, s
expectations.

Heal t hcare, skilled trades (construction and man
public safety all-deimhed meaeengpat hwhygh However
can access and succeed Iin these careers requires
childcare, transportation, employer practices, a
The message from the Roundtable is clear:

Wor kforce devel opment must bwi daep prreosapcohresdi baisl iat yc.o
align, the region has the talent, resilience, an

| abour mar ket for the future.
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2025026 Empl oyer Act

|l nsi ghts ff&2MBOR2WBDIpl oyer Acti on
As part of the 2026 Local Labour Market Plan, th
surveyed more than 80 employers across Hastings,
counti es. Respondent s rseepcrtei soenn toefd tah eb rroeagdi ocnraol s se «
profits, healthcare and regulated professions, m
trades, first redpwmafeirts,agnencitag,y,honwdi ng devel
The findings reveal a | abour mar ket defined by c
shift tofwiarsdst ski tisg. Empl oyerdsbat et pépanair@gddion
with a sharp focus on transferable skills, digit
A Region Powered by SMEs

The regional economy conti nues tso zbeed aennctheorrperd sbey:
Nearly 40% of surveyed employers have five or fe
and 50 peopl e Leaders in these organizations of
the need for team members who are adaptable, rel
Looking ahead to 2027, many employers anticipate
shift tawatkdadpti ogeeHirrainge pl ans are steady rather
careful growth amid economic uncertainty.

Hi ring Outlook: Targeted but Steady Deman

Over the next

T 62% anti ci
T 55% pl an t
T 47% expect
T 29% pl an t
T Current vV a
trades rol es

| mportantl vy,
even as empl o
material cost
di sruptions (
(33%). Ongoin
and other int
contributing
volatility, a
particul arly
exposed secto
headwinds, th
regi onal | abo
stability rat

ST < —
(0]
o
3Cé’“““<

two years, employers expect to hir
pate hiri(nipgpdbsesrtmanaperi al rol es

o hire for administrative/ operation
to hire for supportive roles such
o hire in skilled trades

cancies are concentrated in adminis

—h

remain |l ow (10%),

® o

=
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0\3
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2025026 Empl oyer Act

The Skilbks Message I s Clear

Across all sectors, employers consistently empha
fTeamwor k and coll aboration (65%)

fIStrong work ethic and reliability (61%)

fEf fective communicatiowel(lwali }teéd)%yverbal and n

ISe-mbti vati on (54%)
fTi me management and task prioritization (appro

For | ean teams, rel i abinliid<tdya aterdadidtdseeyt albyiel iotpye r ar e
necessities. Employers also place significant va
required by nearly 72% of respondents while dema
project or operations management (52%) is rising
candidates with Al |literacy, CRM/ERP familiarity
competitive edge. The message i s unmistakabl e t
def fhieg eadd py t&@ dlaghour mar ket .

Competitive Compensation and Wor kplace Cu

Most empl oyers o¥40e i®@G@OA,gEG0aNEEW)ESBO®, 000s & 45 oy
bands, wi tthhiorvderr eopncer t i $805160@®9 , POYwreE& nwages, emj
are investing in retention through workplace cul
Work/ Il ife balance (72%)

fPaid holidays (73%)

Medi cal benefits (62%) and dent a
fPaid sick days (54 %)

fRetirement or matched RRSP progr
fFl exi bl e or hybrid options (41%)

While flexibility cannot be offere

empl oyers understand its i mportanc

Mul ti ple Pathways into Empl oy

One of the most encouraging findin™ - N SN
that theyomcstepdertos, pl acement s, g LSRN 1 B B i ps
continued openness to experiential: s a
Educational requirements for hiring are diverse:

fCertificat@&bs p(l5ma)s (54 %)
fHi gh schoodDe(ghr2e%)s ( 50 %)

14



2025026 Empl oyer Act

Recruitment and Retention Pressures

Despite stable growth intentions, challenges per
manage multiple responsibilities in SME environnm
and accountability cam plowedhses.ng and r amp
Digital and operational <capacity is another pres
(48%) and I T (42%)-houseélexpengi semanedopmportuni:t
Building regional digital and project management
Reliable attendance and engagement remain fundan
on employee work ethic and accountability signal
Strategic I mplications for the Region

The 2025 Employer Action Survey confirms that th
Edward and Lennox & Addingdon Courtvioédwviing.not st
Empl oyers are growing, but cautiously. They are
expecting versatllity Fonp sr eatnudr nd.i vTehresye aerdeu coaptei no nt:
crystalline that oft s-kebbsiabtdedigital fluency
For job seekers and incumbent workers, the pathw
di gital l i t er-arceyd e ptuiraslue whemre® possible, and | ev
opportunities.

For employers, structured onboarding, mentorship
sustaining growt h.

For educators and workforce partners, embedding
related training will align talent pipelines wit

The02502EBmpl oyer Action Sur v
a resilient and adaptive r1e
SMEs. Empl oyers are signal.
expansion whil e -friernn sntf oaEp rMa
hiring.

Transferable skills plus di
opportunity!

By aligning training system
talent devel opment strategi
region can strengthen recru
and ensure sustainable work
and beyond.

15



2025026 Empl oyer
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https://bellevillechamber.ca/

2025026 Fr ami

l on career

Key i nsights on constr
i Edwar d, ar

needs i n Hastings, Pr

t
e
Growth and Opportunity Environme

T Empl oyers across the three counties anticipate
nexXitdyears, with str-eegtdemasdchnasubew home co
renovationsipiandesuldeinti al devel opment .

T There is notable openness among employers to p
Devel opment (CFWD), the Quinte Home Builders A
empl oyment services to develop workforce sol ut
apprenticeships
Q10 Would your company consider hiring apprentices or trainees if support was available?

NoI

Maybe -

depends on the

support.
0% 10% 20% 30% 0% 50% 60% T0% 80% 90% 100%

Wor kf orce Challenges and Barrier

T Recruitment difficulties are persistent, with
and competing for a |limited pool of skilled tr

T There is a pronounced shortage of qualified ca
trades, site supervisors, and gener al | abourer

T Skills mismatches, apprenticeship bottlenecks
ratios), relocation and mobility issues, and |
hi nder workforce attachment and gr owth

T Systemic barriers such as transportation, <cred
constrain job attteaarh mentenandnl.ong
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ng

Q7 Which job positions does your company find most challenging to recruit and/or retain?

Carpenters
Electricians

Plumbers

HVAC
technicians

Drywallers
Roofers

Painters

Bricklayers/Mas
ons

Tile Setters

Siding
Installers

Concrete
Finishers

Site
Supervisors |
Project..
Heawy
Equipment
Operators..
Drivers (dump
trucks, cement
trucks,...

General
Labourers

Administrative/
Office Staff

Qur company
has no trouble
recruiting..

Other (please
specify)

0% 10% 0% 30% 40% 50% 60% TO%a 50% 0% 100%

*Ot her was specified as the foll owing

career s: F
Of fice Administrator s,

and Medi al/ Marketing Prof e

18
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Q9 What are the main challenges your company faces in recruiting skilled trades workers?
(Select all that apply)

Shortage of
aualified _

candidates
Competition
from other
employers
Wage

exipectations

Benefits
exipectations

Lack of
interest among
young job..

Workers
seeking

apprenticesh...
Workers not
unable to...

Other (please
specify)

0% 10% 20% 30% 40% 50% 60% T0% 80% 0%  100%

Skills Gaps (Hard/ Technical and

T Hard/ technical skills: high demand for Carpent
Concrete Finishers, Siding Installers, and Hea
Site Supervisors and Project Managers are esse

T Safety and certification needs: ongoing emphas
to i mprove jJjob readiness.

T Soft/transferrable skills: reliability and wor
sites; adaptabsodliviyngnidnpdymbédmimc construction

apprenticebewaaeld waot kgr s.

T Strengthen system navigation and awareness of
coordination to connect job seekers with oppor

19
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Training Needs and Promising App

1T Expandapprreenti ceship and apprenticeship -tpgograrr
apprentice ratios would help to ease training |

1T Ont hjeob mentorship and structured mentorship pr
new entrants into the sector.

f Increase early exposure to construction career

financi al |l iteracy) to broaden awareness and i
T Financi al Il ncentives (wage subsidies, hiring i
attract and retain workers.

T Partnerships with education providers and indu:
i nternships, and apprenticeship pipelines.

Q11 What types of training or workforce development support would be most helpful to your
business? (Select all that apply)

Subsidies/wage
incentives
Pre-apprentices
hip programs

increase
number of
apprentices ..
on-the-job
mentorship
support

Recruitment
support

Safety
certification &

upskilling...
Job readiness
youth/newcomers

I don't know

Other (please
specify}

0% 10% 20% 30% 40% 50% 60% T0% 0% 0%  100%
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Q5 What types of workers are you currently seeking? (Select all that apply)

General
Labourers

Apprentices -

Skilled
Tradespeople
(8

Project
Managers/Site

Supervisors

Drivers (dump
trucks, cement
trucks,...
Heawvy
Equipment
Operators...

Administrative/
Office Staff
Mot hiring at

this time

Other (please
specify)

0% 10% 20% 30% 40% 50% 60% T0% 80% 90% 100%

|l n Summary

A coordinawiedle a mgcioanancehs t hwo @ |
and traini pg-&ppopentdeceship a
pat hwamp!l, dyeedr suppsesttengandca
awar ediesscritical tloabroeudru cgianpgisas
i mproving access into constr
Prince Edward, and Lennox &

At the same time, targeteddep :
speci fic competeanesga,ndsafe
and technicatoteaemphgy@da.nd.i, i
reliability, |l eadership, comrs
intelligence, time managemen
solving) will strengthen rete>
creating a more resilien& wo ’
demand while preparing for f
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https://www.quintehomebuilders.com/
https://www.quintehomebuilders.com/

Canada

Bus.i

ness Coou

One of the principal iindicad oacsondcmyt issheSisa tlii gthi
Canada Business Countseandata) ypubbhishddtaemit off
snapshot of the | ocal business | andscape, enabl
analyzing how businesses are distributed across
businesses in each industry, we gain a clearer

opportunities within our region.

Tables 1A, 1B, and 1C, presented on the foll owi
makeup of Hastings, Prince Edward, and Lennox &
of employers and the size of businesses within

empl oyees.

The data shempltdydd sedtfrepreneurs constitute a ¢
across all three counties. As of &ub&, 2O625hbhusabo
71% of Prince &d3watr5d4 Cloiurnmsy, and 72% ofs 3¢ r6rBdx &
firms areempholygedsehdi vi dual s.

Across the three coudmempelsoy imigcrfoe weurs irtheedks efs vieh
second most common firm size, underscoring the

| ocal economy.




Canada

Bus.i

N eSS

Cou

r

Hastings County
Tabl e 1A: Number of Employers by Fi
No employees| Micro Small Medium Large
Industries (emp) 1to 4 emp 5t0 99 emp | 100499 emp 500+
No . % No . % No. % No. % N o %
Agriculture, fores| 592|883. 84 |11. 33 4. 7( O 0.4¢q O 0. (
Mi ning, Oil/ Gas Exptr3aci|tdo.n3 3 27.]/3 5 45.pb 0 0.¢ O 0. ¢
Utilities 50 [86. 3 5. 3 3 5.2 0 0.q 2 3. 4
Construction 793/ 54.|/8378|126.{1273( 18.pP 4 0.3 O 0. ¢
Manufacturing 123|42. 47 16.f 106 36. 15 5.1 O 0. ¢
Whol esal e Trade 100/42.{461 |25./874 31.40 0.0 O 0. ¢
Ret ai l Trade 387(38.| 230(22.] 378] 37. 10]1.q O 0. ¢
Transportation & WaBéBpwuls.i5hny4 |16.|/963 11.B 2 0.4 0 0. ¢
I nformation and Cu 69 |52. 27 120. 35 26. 0 0.¢q O 0.
Finance and I nsuran8&8é&6(73.[456 |10.]/979 15. 41 0.2 O 0.
Real Estate and Le|2,63193.| 144, 5.1 46 1.6/ O 0.4q O 0. ¢
Professional, Scieh®6B8fl70.|6ROc/h2igal6 7.9 1 0.1 0 0. ¢
Management of Comp 48 |76 . 9 14. 5 7.9 1 1.4 O 0. (
oo ment ang acalgsgberlred'fEsfios |20 b2 (0.4 1 |0}
Educational Servic 87 |67. 17 |13. 22 17. 1 0.9 2 1. ¢
Heal th Care and Solci6dl|5AKR.$32VD4ah@8 40235 21.P917] 1.6 1 0.
Art s, Entertainmen| 130[69. 22 |11. 33 17. 2 1.1 0 0. (
Accommodation & Folod53e35.j4c6k6 |14.|/9217] 48.P 4 0.9 O 0.
Ot her Services 603/62.| 231({23.f 133 13. 2 0.3 O 0. ¢
Public Administrat] oh 0.0 3 10.{321 72.4 3 10.(32 6.9
Uncl assi fied 862(81.( 143|/13.| 47 4.5 0 0.4q O 0. ¢
TOTAL 8,951)08.(-2,1156.J.‘L,9£|3015.065 0.% 11| 0.
Source: Canada Business Counts, June 2025
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Canada Busi ness

Prince Edward County

Tabl e 1B: Number of Employers by Fi
N(I) Mi cr o Smal | 'l’lgglgg Lar g€
: €EMPIOYE 1 to 4| 5 to 99 ) 500 +
|l ndustries (emp) emp
No . % No . % No . % No. % No. %

Agriculture, fores| 268| 72. 59 1.4 23 0.6/ 1 0.4¢q O 0.

Mi ning, Oil/ Gas Exptr2Zaci iOod O 0. ( 2 0.1 O 0.¢ O 0.
Utilities 11 0.3 4 0.1 O 0.0 O 0.4 o 0.
Construction 214 5.8 110 3.0 48 1.3 O 0.¢ O 0.
Manufacturing 71 1.9 29 0.9 40 1.1 1 0.4 O 0.
Whol esal e Trade 36 1.0 10 0.3 12 0.3 O 0.¢ O 0.
Ret ai l Trade 1001 2.7 35 1.4¢ 51 1.4 O 0.qdq O 0.
Transportation & War3ezhjodsigngd 4 0.4 7 0.2 O 0.0 O 0.
I nformation/ Cul tur 33 0.9 8 0.3 5 0.1 O 0.q O 0
Finance and I nsuraphdeélf 2.7 6 0.2 8 0.2 O 0.¢ O 0
Real Estate and Le|l] 659 17. 40 1.1 9 0.2 O 0.q O 0.
Professional, SciehtiB#dff d, 7/Tédh(nli.cfall6 0.4 O 0.0 O 0.
Management of Comp 20 0.5 1 0. ( 1 0.0 O 0.4 O 0
oo ment ang mool gl eod 32904 18] o g o o 400
Educational Servic 24 0.7 3 0.1 1 0.0 O 0.(¢q o 0

Heal th Care and Solcil8b|] Bs 3|i §66anilc.e§ 45 1.2 1 0.0 O 0.

Art s, Entertai nmen 6 2 1.7 10 0. 6 0.2 O 0.q O 0.

Accommodation & Folpodl8eBviogces 0.6 68 1.8 O 0.9 O 0.

Ot her Services 123 3.3 44 1.3 16 0.4 O 0.4q O 0.
Public Administratf oh 0.0 O 0.0 1 0.0 O 0.¢ o 0.
Uncl assified 293 8. 0 57 1.9 16 0. 4 O 0.q O 0.
TOTAL 2,6702./16614({61./7393] 10.1 3 0.1 0 0.

Source: Canada Business Count s, June 2025



Canada Busil ness

Lennox And Addi ngton County

Tabl e 1C: Number of Employers by Firm

Mi cr o Smal | M

e u
1 to 45 to 99100

di N Lar ge
l ndustries (emp) 99 e 500+

No . % No.| % No. % No . % No. %

(&x]

Agriculture, fores| 297/ 8.1 28] 0.9 18 0. 0 0.0 O 0. (

Mi ning, Oil/l Gas Ex|trGac|td.op 2 0.1 0 0.4 O 0.0 O 0. ¢
Utilities 17]10.9 0 0.4 1 0.9 1 0.0 O 0. (
Construction 273 7.%128 3.% 70 0.9 1 0.0 O 0.
Manufacturing 33 0.9 8 0.3 27 0.1 4 0.1 1 0. ¢
Whol esal e Trade 31 0.% 19]0.% 15 0.4 O 0.0 O 0. ¢
Ret ai l Trade 1011 2.4 491 1.3 73 2.0 3 0.1 O 0. ¢
Transportation & WamOéhjoaisg kg | 0. 7T 18 0.9 1 0.1 O 0. ¢

I nformation/ Cul tur 18 0.4 10] 0.3 5 0.1 O 0.0 O 0. (

Finance and I nsur ajn®¢«g 2.7 141 0.4 17 0.9 O 0.0 O 0. (
Re al Estate and Le| 613|/16.] 23| 0.4 9 0.2 O 0.0 O 0. (
Professional, ScieneBa|lie€., 4 BOdhnilcadDd 0.9 O 0.0 O 0. (

Management of Comp| 20 0.9 O 0.¢ 1 0.9q O 0.0 O 0.

Admind .SupNast &, Rqgmé&di|l 2.4 28| 0. § 24 0.1 O 0.0 O 0. ¢

Educational Servic| 21 0.4 4 0.1 3 0.1 O 0.0 1 0. ¢
Heal th Care amnd SolcLa@ab|] AsHi6dt 1. ¢ 56 1.9 5 0.1 O 0. ¢
Art s, Entertainmen| 42 1.1 5 0.1 12 0.3 O 0.0 O 0

Accommodation & Folodt0Slexv] d89 0. 5% 57 1.9 O 0.0 O 0. ¢
Ot her Services 180 4.4 59| 1.4 34 0.9 O 0.0 O 0. ¢

Public Administrat]i oOn 0.¢ O 0. ¢ 4 o. 14 7 0.2 O 0. ¢

Uncl assified 246 6. 1 45 1.3 11 0.3 O 0.0 O 0. (
TOTAL 2,51380.856415.4478 13.(122 0. 6] 2 0.1
Source: Canada Business Count s, June 2025
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Canada Busi nessa Cou

Canada Business Counts data ®@fdeonamisd astpr wa tewr ¢
how many businesses operate in each sector at t
down the total number of businesses by sector f
Addi ngton Counties @andhahewotatheskotal busines
county figures ar e bens hpmao vkiendc iaaglaidnisstt rGnktuatrii con ,

where the counties exhibit stronger specializat
policymakers, investors, and economic developer
opportunities.

Compared wiHdas Oimtogusng ypws a greater | ocal promin
Construction, and Retail Trade, while Transport
and Technical Services are notably weaker. This
buil ding activity, and retail,swith peoéesspbas
Rel ative Poni Oon¢ aEdwahdsCstunbogger | ocal activity
Accommodati on and Food Services, and Construct:i
Transportation and Warehousing, Real Estate and
Technical Services. The presence of Accommodat:i
hospitality orientation alongside agriculture a
Lennox & Addi nghows Cpuneatyer | ocal strength part.
Construction, and Other Services, while Real Es
Technical Services, and Transportation and Ware

*Ot her SeOtvheresServices includes establishments not <cl assi
mai nt enance and repair for vehicles and equipment; person
photo finishing; and organizati onamakacntgi,v iatdi veosc ascuyc,h aansd rpe
me mb éirrst er ests. (Source: | SDE Canada)
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Canada Busi ness Cou

Hastings County

Tabl e 1D: Di stri bution of Tot al Busi nes
Tot al number i n { and

Percent of Total|l] percent olf Tc

l ndustries Busi nesse¢s i

Ont ari o
Tot al %

Agriculture, Forestry, Fidh9ngl ambd 4HYynt i 22.g6

Oi Il and gas extraction, Qaarrylingdg, IMinin@. 1
Utilities 58 0. 4 0. 2
Construction 1,448 11.0 8.1
Manufacturing 293 2.2 2.0
Whol esal e Trade 236 1.8 2.0
Retail Trade 1,005 7.6 5.0
Transportation and WarlehowS7ng 4. 2 7.5
| nformation and Cul turfal 13Hdus|triles 1.2
Finance and I nsurance 512 3.9 4.5
Real Estate and Leasing 2,817 21. 4 22.9
Professional, Scientiflic @a&s Tlechni3cdl Slez2r.v0i cle s
Management of Companies abd@ EnlterOpr5i 4es 0. 7
Admin. support, Waste |[Mng475 Remedibat/i on3. 5
Educational Services 129 0.1 1.0
Heal th Care and Soci al| AslsiOs7ftlalnce8. 1 6. 6
Arts, Sports, Entertailnmeh87 anld Redrdgati bn4d
Accommodati on and Food Se444ce|s 3.4 2.5
Ot her Services 969 7. 4 5.3
Public Administration 29 0. 2 0.1
Uncl assi fied 1,052 8.0 10. 8
TOTAL 13, 161

Source: Canada Business Count s, June 2025
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Prince Edward County
l ndi cator 1E: Distribution of Tot al Bus
¢201f ydzyoSNIAY 2N
. ’ _ t SNOSyd 2F ¢23G] t SNOSyu |2&S
LYy Rdza iU NA S a . dAAySagpsSa
¢c2G1 f 873 hyul NRE
Agricul tur e, Forest3y%8 Fi3mlngl amd 5HYynti 2gb6
Oil and gas extraction, QuWarryling,. IMilni n@. 1
Utilities 15 0. 4 0.2
Construction 372 10.1 8.1
Manufacturing 141 3.8 2.0
Whol esal e Trade 58 1.6 2.0
Retail Trade 186 5.1 5.0
Transportation and Warleho®8i ng 1.6 7.5
| nformation and Cul turfal Hdusftriles3 1.2
Finance and I nsurance 115 3.1 4 . 5
Real Estate and Leasi nlg 708 19. 2 22.9
Professional, Scientiflic atGa4 TlechOni9c I Sle2r.vO cle s
Management of Companies al@& En|terOpréi §es 0. 7
Admini strative and Suplpori36 Walste3.Marnagedeht
Educati onal Services 28 0. 8 1.0
Heal th Care and Social| As34 8t ance . 7 6. 6
Arts, Sports, EntertailnmedB8 an|d Reclrgati dbn4
Accommodati on and Food Se2@®1cels 5.5 2.5
Ot her Services 183 5.0 5. 3
Public Administration 1 0.0 0.1
Uncl assi fied 366 9.9 10. 8
TOTAL 3680
Source: Canada Business Count s, June 2025
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Lennox & Addington County

l ndi cator 1F: Di stri bution of Tot al Bus
Tot al number i n { and
Percent of Total|l] percent olf Tc

Il ndustries Busi nesse¢s i

Ont ari o
Tot al %

Agriculture, Forestry, Fi3A3ngl amd 4HYynt i 22.g6

Oil and gas extraction, QuWwarrylindg, 2Milni n@. 1
Utilities 19 0.5 0.2
Construction 47 2 12.9 8.1
Manufacturing 73 2.0 2.0
Whol esal e Trade 65 1.8 2.0
Retail Trade 226 6. 2 5.0
Transportation and Warlehol38 ng 3.8 7.5
| nformation and Cul tur|al BBdus|triles 1.2
Finance and I nsurance 128 3.5 4.5
Real Estate and Leasing 645 17.7 22.9
Professional, Scientiflic 224 TlecBnilOc 4|l Sle2r.v0i cle s
Management of Companiees afd EnlterOpréi 4es 0. 7
Admi n. support, Waste [MNnNgti39 Remeddi8ati on3. 5
Educational Services 29 0. 8 1.0
Heal th Care and Social|] As368t ancer. 1 6. 6
Arts, Sports, EntertailnmebBb® and Redrdgatibnd
Accommodati on and Food SeXdhcels 3.1 2.5
Ot her Services 273 7.5 5. 3
Public Administration 11 0.3 0.1
Uncl assi fied 302 8. 3 10. 8
TOTAL 3,654

Source: Canada Business Count s, June 2025
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Di stribution of Employed Labour Force by

T T T aniatad  ontario

I ndustries Percent of Percent of Percent o|ff To
Empl oyed | Empl oyed Y Empl oyed fabolt
Force 20 Force 20 Force 2021

11 Agriculture, forestfy, Bi88®%W ng, hBdnRi%ng 1.5%

21 Mining, quarrying, bi |l @ABnd@%gaf exOr 3t i dn 0.5%

22 Utilities 0. 9% 1.1% 0. 8%

23 Construction 8. 0% 9. 2% 7.5%

3133 Manufacturing 11. 1% 11. 4% 9. 3%

41 Wholesale trade 2. 9% 2. 7% 3.5%

445 Retail trade 12. 4% 11. 9% 10. 5%

489 Transportation and warb5ehlodsi|ng 4. 8% 5. 3%

51 I nformation and cul furall. l#wdustrids 2% 2. 4%

52 Finance and insurantge 2. 0% 2.2% 5 9%

53 Real estate, rental]andll 68%si ng 1. 4% 2. 2%

54 Professional, scientifi8. a&®d echdi @&l dervidc &%

55 Management of compaphiesOa@®& epter Or il$es 0. 4%

56 Admin. support, wasfe mpghe afd g gy 4. 3%

61 Educational servicegp 6. 6% 6. 4% 7.5%

62 Health care and soc 13. 1% 14. 6% 12. 6%

71 Arts, entertainment|] andlr é®reationl. 2% 1.3%

|72 Accommodation and f| 7.3% | s5.2% | 4.5% |

81 Other services (exckpt pub®%i c| admi3n 5P 3.5%

91 Public administrat.i 9. 4% 9. 6% 6. 4%

Source: Statistics Canada Census 2016 and 2021 Data TabPoORf: Stati st

compl eted Dec 13, 2023.

The table underscores the pivotal roles of Publi

and Social Assistance in regional employment. |t

from 2016 to 2021, particularly in Health Care ¢

Professional, Scientific, and Technical Services:s

By contrast, declines in Accommodation and Food

attributabl-eetatpdndemitcictions in place during

peri od.
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Di stri bution of Employed Labour Force by
and 2021
Hast iimbegsnhnox and Ad ( .
Prince Edward Cad Ot 81 @
Occupation Percent o Percent ol Percent of To
Empl oyed | Empl oyed | Empl oyed UJabo
Force 20 Force 20 Force 20|21
0O Legislative and seniolr mdma gé&mme|nt 11. 9% 13. 1%
1 Business, finance and adni2ni29 rfati oml2. 3% 16. 5%
2 Natur al and applied s|ci endc.e55% 5. 1% 9. 2%
3 Health occupations 7.4% 8. 4% 7.8%
4 Education, | aw, sociall, ddmm@&nil|ty, 1Rowes njmentl2. 2%
5 Art, culture, recreat|ion 2an2d% splort D.ck¥Wpalti on8. 9%
6 Sales and service occlupat2i3a 20. 1% 18. 8%
7 Trades, transport andl equWi7prmént| op €lr8at2d4 s 13. 4%
8 Natural resources andl agr2.ceubhtulre ox.cupat|ionsl. 4%
9 Manufacturing and utifliti7e.sl%Wcclupat?d.oh% 4. 6%
Source: Statistics Canada Census 2016 and 2021 Data TabB)escompBltatted
Dec 13, 2023.
The table above highlights changes in empl oymen:
CFWD region from 2016 to 2021. As in many Ontar
occupations, reflecting aging demographics, gr o
wor kforce devel opment initiatives. There were a
Management occupations and in Trades, Transport
continued governance needs, organizational rest|
and infrastructure maintenance.
By contrast, the Sales and Services group decl i
restrictions that curtailed consumer activity, .
business closures during the 2021 census period
trajectory toward strongedtrlealst emplegdenshi pwhi
facing services faced headwinds in the pandemic
data amid unprecedented disruptiontesm $hitecpue:
with temporary shocks.
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Labour Force Overvi

Tot al Popul ation and Distributio
Hastings County

Population Change -Age Group and Gender

140,000
120,000
100,000
C
S 80,000
o
3
0?3'60,000
40,000
20,000 [
0 | . | 0 s ==
Total Men+  Women+ Total Men+  Women+ Total Men+  Women+
2016 2021 Change
m15+Pop. m1524 m2554 m55+
Source: Statistics Canada Census 2016 and 2021 Data Source: Tabl e !
The popul ation of individuals age 15 and ol der i
popul ation growth was of people age 55 and o]l der
wor kforce devel opment, individuals age 25 to| 54,
Source: Statistics Canada Census 2016 and 2021 Data Source: Tabl es
The I ndigenous population in Hastings grew by 10

increased by 74. 8%.
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